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MIAMI BEACH . . . First International Vice President Joseph Diviny, re- 
elected for his sixth term with General Secretary Thomas Flynn and General 
President Frank Fitzsimmons at the 20th International Convention where all 


were unanimous choices by the delegates for re-election. 


. . . George Mock, 


MIAMI BEAC 
Third International Vice President 
whose territory includes all of Cali- 
fornia except the Bay Area, was first 
elected Vice President in 1957. 


MIAMI BEACH .... Einar Mohn, 
Second International Vice President 
and Director of the Western Confer- 
ence. He has served as a Vice Presi- 


dent since 1952. 


Construction Talks 
In Critical Stage 


SAN FRANCISCO — Northern 
California’s construction industry 
unions and employers headed for a 
showdown this month with these de- 
velopments: 

® Negotiations involving some 5,- 
000 building material drivers were 
recessed for the Teamsters’ Interna- 
tional Convention after members 
voted by an 80 percent margin to 
authorize a strike if necessary, 

® The Carpenters Union picketed 
and shut down major construction 
projects following a lockout against 
the union called by the Associated 


Joint Council 7 
Meeting Notice 


The August meeting of Joint 
Council 7 will be held at 1269 
Howard St., San Francisco, Tues- 
day, August 3. 


General Contractors and the smaller . 


Engineering & Grading Contractors 
—Continued on Page 3 


Future Plans 


MIAMI—It was on the fourth day 
of a business packed convention 
when International Vice President 
Joseph Diviny declared nominations 
open for the office of General Pres- 
ident. 

And Frank Fitzsimmons was the 
unanimous choice to become the 
fifth General President of the In- 
ternational Brotherhood of Team- 
sters. 


MORE THAN 21 hundred ac- 
credited delegates representing 2,- 
058,000 members met in hot and 
muggy Miami Beach to elect the 
officers and set a course for the 
next five years. 


Three vice'presidents were added 
to the general Executive Board 
making a total of 13 with California 
maintaining the three top positions 
with the re-election of First Vice 
President Diviny, Second Einar 
Mohn and third George Mock. 


THOMAS FLYNN was re-elected 
General Secretary-Treasurer. 

The new Vice Presidents are Ed- 
ward Lawton from Canada, Roy 
Williams from Kansas City (former 
International Trustee) and Joe Mor- 
gan from Florida. Louis Peick from 
Chicago is the new Trustee. 


THE DELEGATES from the 
United States, Canada and Puerto 
Rico heard General President Fitz- 
simmons report on the progress of 
the Teamsters during the past five 
years and an outline of the future. 

He warned of troublesome years 
ahead, especially concerning the 
economic problems of the nation. 


HE SAID, “It seems to me that 
we are in dire danger of experienc- 
ing another crash such as occurred 
in 1929, or a bad recession several 
of which have occurred since 1929.”’ 


On the unemployment situation 
in this country, “We have an un- 
employment situation in this coun- 
try which is deplorable, in the 
greatest country the world has ever 
known with the wherewithal and 
the intelligence.” 

He commented on the slight de- 
crease in the unemployment statis- 
tics, but he asked “But what do we 


Mayor Aids Settlement in 


Yellow Cab Co. 


SAN FRANCISCO — Mayor Jo- 
seph Alioto played a key: role in 
averting a walkout of Yellow Cab 
members of Local 265 and settling 
a San Francisco Airport drivers’ and 
baggagemens’ strike. 


Union negotiators led by Local 
265 Secretary-Treasurer Jim Stran- 
chan had set a strike deadline after 
many meetings in the attempt to 
reach an agreement with the Yel- 


| low Cab Co. 


The mayor called both. parties 
into a two-day mediation session 


which resulted in a final agreement 
for the cab drivers. = 


Disputes 


Airport bus drivers and baggage- 
men, unable to reach an agreement 
with Yellow Cab Co., were forced 
to strike. The mayor again calling 


for mediation meetings at the re- 
quest of Local 265 President Pete 
Derenale which resulted in an 
agreement. Derenale gave Mayor 
Alioto full credit for his part in set- 
tling the strike. 

Key issues in the cab settlement 
was holidays pay and fringe benefit 
improvement. Similar gains and 
wage increases were won in the new 
Airport contract. 


do with that five and a half mil- 
lion people who are just statistics 
in the Government’s files?” 


ON WAGES and price controls, 
he stated, ‘““Today, Government says 
to workers; ‘Hold down your wage 
demands, Help us fight inflation.’ 
No one in Government says with 
determination ‘Hold down prices 
and help us fight inflation.’ Other 
forms of income don’t receive men- 
tion, such as incomes of estates 
that make millions of dollars each 
year and never pay one penny of in- 
come tax.” 

He referred to the political re- 
straints against labor citing the 14B 
of the National Labor Relations Act 
which permits the various states to 

—Continued on Page 3 


Death Takes | 
Manuel Castro 


~HAYWARD — Manuel Castro, 
secretary-treasurer of Local 768, 
died July 6 and was buried July 9 
in Hayward. 


His death marked the end of a 
career over the past 21 years, of 
leadership and deep concern for 
the members of Local 768 and the 
Teamster’s Union. 


Manuel Castro, who also was 
vice president of the California 
State Cannery Council, vice presi- 
dent of the Western Conference 
Cannery Division and Joint Council 
38 trustee, was known as a stand- 
up fighter for his convictions and 
his friends. 


Since 1950 he played a leading 
role in the many changes and prog- 
ress of the Teamster Cannery work- 
ers in California and the Western 
Conference. 


He was active in his community 
and Teamsters will long remember 
his accomplishments and will miss 
his presence in their councils. 


He is survived by his wife, June, 
and a son, Claymond. 





Conv. Committeemen 





MIAMI BEACH — International 
Vice Presidents Joseph Diviny, 
George Mock and Einar Mohn and 
nine other Northern California 


Joint Council 38 
Meeting Notice 


Dear Sir and Brother: 

During the months of July, 
August and September 1971, the 
regular meetings of Joint Coun- 
cil of Teamsters No. 38 will be 
suspended. The next regular 
meeting wil be held on Tues- 
day, October 26, 1971. 

Fraternally yours, 

Joint Council of Team- 
sters No. 38 

John H. Dillon, President 


Cal. Labor 
Praises Alioto 


San Francisco Mayor Joseph Ali- 
oto has won a warm commendation 
from the California Labor Federa- 
tion, AFL-CIO, for consistently giv- 
ing “active expression to his con- 
cern for the rights of working peo- 
ple” in the face of “hostile political 
propaganda and personal attack.” 

The resolution, authorized by 
the Executive Council of the State 
AFL-CIO, which represents Califor- 
nia’s 1.6 million AFL-CIO union 
members, praised Alioto for his ‘‘un- 
failing devotion to civic duty and 
for his unswerving friendship to- 
ward labor and wage earners” and 
decalred that “America desperately 
needs public officials with Mayof 
Alioto’s liberal courage.” 


Local 468 
Members Notice 


OAKLAND — Members of Lo- 
cal 468 are advised that during 
the period between July 10 and 
August 10, they will have the 
opportunity to select the Kaiser 
Foundation Plan or transfer to 
the Prudential Health and Wel- 
fare Plan. 


Any change will be effective 
Sept. 1, 1971. : 
Trust consultants will prepare 
a comparison of the Prudential 
and the Kaiser Plan for distri- 
bution to the membership. 
Fraternally, 
Manny Joseph 
Secretray-Treasurer 
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From No. California 


Teamster officials served on com- 
mittees at the Union’s 20th Con- 
vention here. 

Five others were among the Ser- 

geants-at-Arms. 
, Diviny was co-chairman of the 
Officers’ Report Committee and a 
member of the 1971 Constitution 
Committee. 

Mohn was co-chairman of the 
Constitution Committee. 

Mock was a member of the Con- 
stitution and Officers’ Report Com- 
mittees. 

George Sebestynem Western 
Conference Dairy Division director, 


was co-chairman of the Resolutions 


Committee. 

Serving on other committees 
were: 
Wendell Phillips, Local 484 sec- 
retary, Constitution. 

Mark O’Reilly, Local 860 secre- 
tary, Officers’ Report. 

Freddy Sanchez, Local 750 sec- 
retary, Officers’ Report. 


James Baker, Local 85 business 
agent, Appeals and Grievance. 


Albert Winters, Local 287 secre- 
tary, Appeals and Grievance. 

John H. Dillon, Local 601 secre- 
tary, Credentials. 

Albert J. Hardy, Local 439 sec- 
retary, Credentials. 

Robert H. Graham, Western Con- 
ference, Arrangements. 

Barney Apfel, Local 960 secre- 
tary; Rudy Tham, Local 856 sec- 
retary; Joseph Davis, Local 315 
Business Agent, and John Sheri- 
dan and Warren Morse -of the 
Western Conference, Sergeants-at- 


Sos se: 
William Grami, Local 748 secre: 
tary, reading clerk. 


Local 856 


‘Members’ Notice 


_ TO MEMBERS OF LOCAL 856 
COVERED UNDER THE WEST- 
ERN TEAMSTERS WELFARE 
TRUST, POLICY 1919: 

We wish to remind you that the 
annual reselection period during 
which persons may change their 
insurance carrier under i 
trust is from July 10 through 
August 10, 1971. 

This is your opportunity to se- 
lect the Kaiser Plan or the Pru- 
dential Plan. If you elect a 
change it will be effective Sep- 
tember 1, 1971. 

Application cards are available 
at the Union office. 


Fraternally yours, 
Rudy Tham 











Members’ Notices 


Local 280 


So. San Francisco 


Local 280 has cancelled Gen- 
eral membership meetings for 
the months July, August and Sep- 


tember. 
J. H. Ciraulo 
Secretary-Treasurer 


Local 588 
Oakland 


Local 588 has cancelled Gen- 
eral membership meetings for 
the months of June, July and 


August. 
Jack MacSherry 
Secretary-Treasurer 


Local 468 
Oakland 


There will be no regular meet- 
ings during the Vacation months 
of July, August and September. 

Manny Joseph 
Secretary-Treasurer 


Local 12 
San Francisco 


Regular meetings have been 
suspended during the summer 
months of June, July and Au- 
gust. 


Local 860 
San Francisco 


Regular membership meetings, 
by membership action, have been 
suspended during the summer 
months of July, August and Sep- 
tember. 

Regular meetings will resume 
in October. 

Mark O’Reilly 
Secretary-Treasurer 


Local 856 
San Francisco 


In accordance with past prac- 
tice, the membership meetings 
are recessed for the months of 


June, July and August. The 

meetings will resume September 

Secretary-Treasurer 
Rudy Tham 


Local 960 
San Francisco 


Meetings have been suspended 
for the summer months of July, 
August and September: 

Barney Apfel 
Secretary-Treasurer 








Local 315. 
Members’ Notice 


If you are working in our auto- 
motive division (new or used cars) 
in the Eastern end of Contra Costa 
County, i. Lafayette, Orinda, 
Pleasant Hill, Concord, Antioch, 


Pittsburg, Walnut Creek, Martinez, 


etc., by vote of the membership in 
the Automotive Division we have 
changed your pension fund from 
Teamsters to Automotive Indus- 
tries. Some of you may be entitled 
to a Cash Termination or Vested 
Rights from Western Conference. 


If you have fifteen (15) years and 
3,000 covered hours in the last six- 


teen (16) quarters, please contact 


Barbara at the Local Office: 228- 
2246. 
Fraternally, 
Jerry Corniola, 
Business Representative 





Local 923 In 


New Quarters 

Chauffeurs Union Local 923 
has moved to 722 East 14th St., 
Oakland, California. Telephone 
Number 893-6336. 

Security Fund, Chauffeurs Un- 
ion Local 923, 720 East 14th St., 
Oakland, California 94606. Tele- 
phone Numbers 893-2675 or 


893-6481. 
Richard A. Sequeria 
Secretary-Treasurer 


Local 165 
Sacramento 
Members’ Notice 


Regular membership meetings, 
by membership action, have been 
suspended during the months of 
July, August and September. 





Meetings will resume again Oc- 
tober 20, at 8 p.m. 
ae aK 


® 


Our reserves at the Blood Bank 
are depleted. We are in dire 
need, so please make a donation 
at your convenience. 
Vern Shorey 
Secretary Treasurer 








SAN FRANCISCO 


Light Soda on Tap 
625 Chenery Street 
San Francisco Ambulance 
Service 
2310 Post Street 
Upholstery Supply 
2285 Revere Street 
Currivan’s Chapel of the 
Sunset 


Martinez 


Checker Cab Co. 
City Cab 
Associated Cabs 
Reliable Cab Co. 
Country Maid 


EAST BAY 
Big ‘0’ Tire, Richmond & 


Luxury Cab Co., Oakland 


Golden West Catering 
Golden West 


Lou’s Lunch Coca-Cola 
Union Lunch Pepsi-Cola 
Red’s Lunch Seven-Up | 


Star Catering 


We De Not Patronize 


Teamsters and their friends are urgéd not to patronize the following: 


SACRAMENTO 
Courtesy Cab 


Capital Plywood 


Gerrard Tire Co. 


Global Moving & Storage 
1315 No. 10ch St. 


Yreka Western Limousine 
formerly Mendenhall 


Eureka City Jitney Service 


San Jose 
Parts Exchange (Partex) Fernstrom Moving & 
So, San Francisco Storage 3 SANGER - 


Crown Imports Co., Inc. 
1336 San Mateo 


1020 Bayshore 
Highway, Santa Clara 


Glacier Packing Corp. 


Ave., So. S.F. Able Label Tire Co., NAPA 
Coit Drapery Cleaners. “‘d-b-a"’ Emporium ; 
Burlingame Tire Center 3 ies ete Building Supply 


Creamery Products 
Eddies Catering 
Rels Sandwiches 


Super Tread Tire Co. 


2552 Irving Street 
850 Riske Lane 


Michaels Artists and 


American Auto Parts 
Young Auto Parts 


Harvy’s Catering 


Wood’s Catering Heinke and Dybdahl 


SANTA CLARA Building Supply 


paneer Supplies Wintchell Doughnuts Mobile Vendors prone ay ans Service COUNTY Servi Soft 
Mosaic Tile Co. Coit Draperies All Jersey Santoce 
1736 Fitzgerald St. Delly Foods Moskeco.. ences fapfies NES Pert | STATEWIDE 
Smith Corona Mills Sales Vending - c Hires Bottling Bread Co. NEWARK Kennedy Enterprise 
Marchant Corp. Daily Review Pepsi-Cola Pixie Bread Tire Outlet Gerard Tire Co. M. & M. Bus Co., 
W. W. Grainger Co. Smiser Freight Services Party Pies Cupertino Auto & YOUNTVILLE California Sight- 
Aero Special Jess C. Spencer Morturay MONTEREY Canada Dry Products Truck Parts Knight's Lumber seeing Tours 
Delivery Service Chapel of the Valley Pyramid Van & Storage —_ Booster Bread Hientwood: Feisas | | Klasco Products 
Monroe Motors Mortuary, Castro Val. General Appliance Co BENICIA Senor Foods 
311 Valencia St. Patron Service, Berkeley SONOMA PENINSULA 1785 Alum Rock Ave. Lutz Tire Co. 
Modern Diaper Town and Country Groskup-Weider Hoffman Bros., Frozen San Jose EUREKA LOS ANGELES 
Park Lane CleanersN Cleaners, Hayward Trucking Co. Foods Discount Furniture Co. Humboldt Fir Co., Inc. Louis Plakos Trucking Co. 
French Drapery Duke’s Catering 1761 Denmark Street San Bruno 82 E. Santa Clara St. Hoopa 1307 East Eight Ave. 
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Building 
Drivers 


Talks © 


Continued from Page 1— 


in retaliation for an earlier limited 
work stoppage. This affected mem- 
bers of three other construction 
unions, 

® The Northern California Dis- 
trict Council of Laborers halted 
work on all tunnel projects in 46 
counties, accusing AGC of having 
“sent committees to negotiate with 
us which do not have power to act” 
and withdrawing ‘agreements 
reached in good faith.” 


LOCAL 216 SECRETARY Morris 
Less, chairman of the Teamsters ne- 
gotiating committee, reported re- 
sults of the secret ballot strike vote 
by 17 locals in support of efforts to 
“get a good contract.” 


Contract talks were scheduled to 
resume in mid-July following the 
Miami Beach convention. 

Three days after the June 15 ex- 
-piration of their contract Carpen- 
ters Union locals in 46 counties 
started refusing to send men to 


work on jobs where AGC contrac- . 


tors refused to sign interim agree- 
ments. — 

THESE AGREEMENTS were 
based on terms of a tentative set- 
tlement reached with the Northern 
California Homebuilders Confer- 
ence which AGC negotiators refused 
to meet, Al Figone, Bay District 
Council of Carpenters’ secretary, 
said. 

He said that, in addition, the AGC 
has ‘‘given us bad publicity by in- 
structing their national officials to 
try to get the Wage Stabilization 
Board to block our agreement with 
the Homebuilders.” | 

About 2000 carpenters were idled 
by the refusal to work for selected 
contractors. 


EARLY IN JULY AGC ordered 
its members to layoff another 10,- 
000 carpenters on grounds “a strike 
against one is a strike against all.” 

At that time Figone denied the 
union had gone on strike, pointing 
out that no pickets were posted. But 
this policy was changed after the 
lockout. 

The Laborers Council called its 
members off tunnel jobs after expi- 
ration of the AGC agreement June 
15. 7 
Officials told AGC ‘“‘we believe 
your synical attitude indicates that 
you do not wish to reach an agree- 
ment.” 

The dispute between the carpen- 
ters and laborers slowed negotia- 
tions of the Teamsters, cement fin- 
ishers and operating engineers. 





Fitzsimmons 
Future Plans 


Continued from Page 1— 

pass compulsory open shop laws, 
the Government highway safety 
regulations which at this point, 
single out only the professional 
truck drivers and leave the main 
causes of highway slaughter un- 
touched. 

IN KEFERENCE to politics he 
said, “Beginning right now, we in 
the Teamsters and in organized la- 
bor must get up off our behinds 
and say to the politicians; We are 
no longer .going to tolerate this 
nonsense.” 

International Vice President 
George Mock as Secretary of the 
Officer’s report committee gave an 
outline of the committee’s work 
which included comprehensive re- 
port of the gains made during the 
past five years. Vice President Di- 
viny was co-chairman of the com- 
mittee with Mark O’Reilly, Secre- 
tary of Local 860 and Freddy San- 
chez, Secretary of Local 750, com- 


- mittee members. 


THE CONSTITUTION Commit- 


Local 315 





Blue Chip 





RICHMOND — A new contract 
negotiated by the union committee 
has been ratified by members of 
Local 315 employed at the Blue 
Chip Distribution Center here. Local 
315 Secretary Treasurer Loren 
Thompson reported. 

It provides for substantial wage 
increases each of the three years 
covered by the agreement, which is 
retroactive to June 1. 

Other provisions include improve- 


Social Security and Servicemen 


Servicemen returning from 
Vietnam — as well as other Armed 
Forces personnel and veterans — 
are invited to bring themselves up 
to date on their social security 


status by asking about it at the 
nearest social security office. 


The invitation.is extended by 
J. Leland Embrey, District ~Man- 
ager of the San Francisco Civic 
Center Social Security office. 


“Like most civilian workers, 
Armed Forces personnel earn so- 
cial security protection through 
payroll deduction credits,” Embrey 
said. “But special social security 
rules apply to military service in 
three periods — during World War 
II, during the immediate -post- 
World War II period, and since 
1956.” 


For social security purposes, 
the World War II period was Sep- 


tember 16, 1940, through July 24, 
1947, Embrey said. The post-World 
War II period was July 25, 1947, 
through December 31, 1956. ‘‘Peo- 
ple on active duty in those years 
generally received free social se- 
curity for $160 a month in pay — 
if they served 90 days or more and 


if their military discharge was not 
‘dishonorable’,” he said. 


Since 1956, people on active 
duty or in training for active duty 
have received social security credit 
for their earnings. 


Since 1967, Armed Forces per- 
sonnel have received additional so- 
cial security credit — generally 
amounting to $100 a month — with- 
out deductions from their pay- 
checks. Called ‘“noncontributory”’ 
wage credits, they are based on 
housing, clothing allotments, and 
Other military earnings that are not 








many changes in the constitution 
tee co-chaired by Einar Mohn cited 
which will be explained in the next 
issue. Serving with Mohn from 
Northern California were Diviny, 
Mock and Local 484 Secretary Wen- 
dell Phillips. 


It was a convention without 
James R. Hoffa but from the first 
day when Jo Hoffa brought greet- 
ings from her husband to the dele- 
gates and when UAW President 
Leonard Woodcock rightfully stat- 
ed that Hoffa was a political pris- 
oner there were demonstrations 
from the delegates. 

THE CONVENTION unanimous- 
ly voted to add a new section to the 
Constitution creating the position 
of General President Emeritus for 
life which is to be filled by James 
R. Hoffa. | 

And it was apparent that the 
delegates concurred in Woodcock’s 
statement, “I join with you in your 
hopes and prayers that he soon may 
be freed.” 


Ratifies 


Contract 


ments in the health and welfare 
program and an additional em- 
ployer contributions for pensions, 

Half holidays before Christmas 
and New Year’s Day were changed 
to full holidays, bringing the total 
number of paid holidays in the year 
to 11... ae : 

Negotiations continued with 
Compass Container, Thompson re- 
ported. 


Local 853 NCR 


Machine for Sale 


Local 853 has an NCR Series 
2000 machine for sale. It was re- 
built once. It is being offered for 
sale for $500. (It has always been 
under service contract). Anyone 
interested in purchasing the ma- 
chine, please call the union office 
062-9975. 


Frank M. Farro 
Secretary-Treasurer 





paid in cash, Embrey said. 

The amount of socail security 
payments is based on the average 
covered earnings of a work, Em- 
brey said. He said servicemen and 
veterans — as well as other civilian 
workers—can check their earnings 


and social security credits by ask- 


ing any social security office. 


Social pays retirement, disabil- 
ity, and survivor benefits. 


Living Costs 
Hit New High 


WASHINGTON (PAI) — The 
cost of living shot up five-tenths of 
a point during May to a new high 
of 120.8 as compared with 1967 and 
even the Nixon Administration had 
to admit that the picture in the 
fight on inflation was “disappoint- 
ing’. 

Practically every commodity and 
service cost more in May than in 
April. Apparel, used cars, homes 
and postage accounted for half the 
increase with only food at home and 
fuel oil and coal showing a decrease 
over the month. 


On a seasonally adjusted basis 
the story was a little worse — the 
May rise actually was six-tenths of 
a point. This compared with in- . 
creases of two-tenths and three- 
tenths in each of the first four 
months of the year. These were 
rates that caused the Nixon Ad- 
ministration to claim that while in- 
flation was still in evidence, its 


“rate” was slowing down. Now even 
that claim no longer can be made. 


As compared with a 2.8 percent 
increase over a three-month period 
computed in March and April, the 
rate of inflation in May was 4.2 
percent. While a one month’s boost 
cannot be the basis for an over-all 
judgment on the way the inflation 
battle is going, a spokesman for the 
President’s Council of Economic Ad- 
visers conceded that the May in- 
crease was “disappointing”’. 


On an annual basis housekeeping 
and home maintenance services 
have gone up 8.8 percent; public 
transportation, 8.2 percent; fuel oil, 
8.1; medical care, 8.0; used cars, 7.5 
percent and new cars 7.4 percent. 
Gasoline went down 2.1 percent, 
the only item to show a decrease 
on the annual basis. 


Approximately 43,000 workers 
will receive cost-of-living adjust- 
ments based on the May figures. 
Abcut 23,000 will receive wage in- 
creases based on the national statis- 
tics. About 9,800, including 6,000 
employees of the Dow Chemical 
Company in Midland, Michigan, will 
receive an increase of three cents. 
an hour. Some 4,500 employees 
of the Caterpillar-Tractor Company 
in Joliet, Illinois, plus 4,000 other 
workers will get a boost of four 
cents an hour. 

About 20,000 employees of firms 
belonging to the Pacific Coast Ship- 
builders Association of Northern 
California, Oregon and Washington 
will get a boost of three cents an 
hour based on the Seattle index. 


On the other hand about 9,000 
other workers will get nothing be- 
cause they have already received 
the maximum stipulated in their 
contracts. 
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East Bay Teamsters 


Teamster members, professional drivers, have been working under 


“Hitler type” federal driving regulations since Jan. 1 and their effects 


are now being felt. 
Many Teamsters’ livelihood are now in jeopardy because of the stiff 


discriminatory regulations of the U.S. Department of Transportation . 


which haunt him on the job and when he is driving his own family car. 


A year ago the Northern California Teamster and the International 
Teamster Magazine devoted special issues to the danger of these regula- 
tions and in January when they became the law of the road both publi- 
cations printed the full context with another plea to write protests to the 
department. 


AT THE EAST BAY Luncheon Attorney Howard Jewell reported 
on the affect of the regulations. He pointed out that already some Team- 
sters were in serious trouble with the possibility of losing their jobs. 


And said Jewell, unlike other drivers the Teamster has no recourse 
except a “star chamber” hearing before department officials who are 
judge, jury and executioner. ser tat 


He is forced to appear at this hearing with no representation. 
The power of this tribunal can take away a driver’s license for a 


period of two years or more, which is the equivelant of a $20,000 to $30,- © 


000 fine and unlike the courts he has no right of appeal. 


EAST BAY OFFICIALS joined in the condemnation of the discrim- 
inatory regulations. Local 468 Secretary Manny Joseph suggested that 
a nation-wide protest strike might be in order to protect Teamsters’ jobs. 


As Jewell pointed out when a salesman, doctor, lawyer or business- 
man on his way home from a party gets a drunk driving citation, serious 
as it is, he gets a stiff fine, a lecture but usually retains his license to 
drive. | 


Not so for a Teamster, under the regulations, he loses his license 
for lesser violations. | 


| Considering the affect of these rules Teamsters should again institute 
a letter-writing campaign of protest, not to your legislators but to the 
Department of Transportation, Washington D.C. 


ALFRED WARDLEY, executive director of the Children’s Hospital 
Medical Center of Northern California, was a guest speaker at the lunch- 
eon. His message was “Operation Urgent for funds to keep in full opera- 
tion a hospital that takes care of and is dedicated to sick children. 


The United Crusade drastically reduced the funding of hospitals and 
Children’s Hospital was hard hit by the cuts, said Wardley. 

“The teaching program for doctors and the extensive research of 
children’s diseases are endangered,” he explained. 

The Children’s Hospital in Oakland is the only one of its kind be- 
tween Los Angeles and Seattle. Its concern is the treatment of sick chil- 
dren, what makes them sick and training doctors to treat them. 


MORE THAN 55,000 children are out-patients of the hospital, many 
from the poor area, which creates deficits, Wardley said. 


During 1970, there were 7,308 in-patients with 4,135 surgeries. The 
lost of services is endless in the field of children’s care, including speech 
and hearing therapy and family guidance. 


And Local 70 Business Agents Ed Painter and Roy Nunes gave the 
hospital their complete endorsement because their children were former 
patients of the hospital. 


As Nunes said, the hospital helped when help was needed. 


The record and the reputation of the hospital is outstanding, said 
Luncheon Chairman Bill York, and deserves consideration from all Team- 
sters. . 


Guests were Judge William Spruance, Judge Joe Eagan and Frank 
Farro’s son, Don, a representative of the Los Angeles Life Insurance Co., 
and Judge Jerry Conniff, who was made an honorary member of the 
Teamsters’ Luncheon Club. 


Chairman Bill York announced there will be no Luncheon meetings 
during August and September. 


RIGHT ADDRESS? — 








Effective | am moving to a new address 
PSE RNY A sr eae ee a Oe al INO. 

Old Addres City 

New Address City. 





2 Zip Code 
(Clip and mail to Northern California Teamster, 25 Taylor St., San Francisco, 94102) 
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Lucky Recycling 





SAN FRANCISCO — A program 
developed by Lucky Breweries to 
recycle its bottles and cans is help- 
ing solve the environmental prob- 
lem, stimulating business and pro- 
viding more jobs, Walter Gillis, 
Local 893. secretary, said this 
month. 

Nine Bay Area wholesale dis- 
tributors started buying back Lucky 
bottles and cans early this year and 
the project has been expanded to 
other regions. 

SINCE THE PROGRAM began 
Lucky has redeemed more than 
10 million bottles and cans, Presi- 
dent Peter N. T. Widdrington re- 
ported. : 

In a program aimed at “mount- 
ing litter and resources problems,”’ 
the company is paying consumers 
25 cents for every case of 24 
Lucky bottled and 12 cents for 
each case of 24 Lucky cans. 

The brewery’s plan is “simply to 
buy back the company’s bottles and 
cans rather than have them end up 
along highways or in city dumps.” 

Consumers pay no more for 
Lucky beer as a result of the pro- 





Hereafter, if you are denied 
credit, or insurance, or a job on the 
basis of a secret report by some 
private investigative agency, you 
have a legal right to challenge the 


accuracy of such a report. 


That’s because a new law, the 
Fair Credit Reporting Act, strongly 
supported by labor, is now in effect. 

If you are turned down for credit, 
you now have the right to get the 
name and address of the consumer 
reporting agency responsible for the 
turndown. You can examine the 
nature and substance of the file 
about you; demand correction of 
erroneous information, and such 
ome must be added to your 

ile. 

Consumer reporting agencies 
must reinvestigate disputed items 
of information and correct those 
found inaccurate. If the dispute is 
not resolved, the agency must note 
that the dispute exists, and enclose 
a brief statement of the consumer’s 
version of the dispute. Inaccurate 
or unverifiable information must 
be deleted from the report. 


Regular Price 


CHECK ONE 
[) THURS., AUG. 5 
C] THURS., AUG. 26 


Please send 


Program Success 


TEAMSTERS FAMILY NIGHTS 
WINTERLAND ARENA 


Post & Steiner Streets, San Francisco 


THURS., AUG.5 ans THURS., AUG. 26 
SNOOPY 


Your Price 
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gram, Widdrington said, either 
through increased prices or de- 

Osits. 

“THE SUCCESS with recycling 
strengthens the promise that pri- 
vate enterprise can play a greater 
role in solving our environmental 
problems,” he commented. 

The company said it is the first 
brewery with a program of recy- 
cling its bottles and cans. 

One hundred and_ thirty-one 
wholesale dealers in seven Western 
states are participating. 

Recycling centers are located in 
San Francisco, Oakland, San Carlos, 
Santa Clara, Concord, Hayward, 
San Rafael and Santa Rosa. 


IN ADDITION, eight Bay Area — 


ecology recycling centers are ask- 
ing their ples to donate Lucky 
bottles, which are being sold to the 
brewer. 

The company said it has devel- 
oped systems to sort, clean and re- 
use bottles collected in the pro- 
gram. Cans are being shredded 
and sold to mining companies 
which use the material as a re- 
agent for copper recovery. 


New Law on Credit Rights 


Firms which get investigative re- 
ports (involving interviews with 
friends, neighbors, etc. of the con- 
sumer) must inform the consumer, 
in writing, that such an investiga- 
tion may be made, and that the con- 
sumer has the right to request dis- 
closure of the nature and scope of 
the investigation. | 

The law spells out other rights 
of the consumer, and he can sue 
where violations occur with no ceil- 
ing on the amount of punitive dam- 
ages. 


The Federal Trade Commission 
will administer the new law, with 
violations subject to cease-and-de- 
sist orders, and to fines of up to 
$5,000. 


The new law affects not only 
credit bureaus, private detective 
agencies and insurance investiga- 
tive sources, but also right-wing 
outfits which sell dossiers to em- 
ployers on prospective “radicals” 
or “troublemakers” who are on 
their staffs or who seek employ- 
ment. 


Child Price 


(16 years & under) 
$5.50 $4.50 $2.75 
$4.50 $3.50 $2.25 
$3.50 $2.50 $1.75 


TEAMSTERS NIGHT PRIORITY COUPON | 
Mail to: ICE FOLLIES BOX OFFICE 


Winterland, Post & Steiner Streets — 
San Francisco, California 94115 


Make check payable to ICE FOLLIES. Kindly enclose stamped, self-addressed envelope 
for return of tickets. Please allow seven days for return of tickets. 
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Every few months it becomes 
necessary to advise our members 
about dues, life insurance, health 
and welfare, and pension. 

The last few months we have had 
S | ._ several deaths, and 
- when it came time 

, to complete the 
‘necessary forms, it 
was discovered that 
| the deceased mem- 
i ber had neglected 
| to make the neces- 
sary changes for 
_ the beneficiary. 
wae tere thes ta When this occurs, 
Frank Farro’ then it is a long 
time in processing the forms, and 
the unfortunate thing is, that the 
insurance igs not paid to the indi- 
vidual that the members wanted. 
So, please, if you have any doubts 
about whom you have designated 
as. “beneficiary,” call the union of- 
fice to see what we have on our 
records. Then if you wish to make 
any changes, we will send you the 
proper forms. These changes can 
affect your life with dues insurance, 
plus the life insurance you have un- 
der the Health and Welfare Plan. 


Now, about our dues payment 
again. DUES ARE DUE AND PAY- 
ABLE ON OR BEFORE THE LAST 
BUSINESS DAY OF THE CUR- 
RENT MONTH. Please note, the 
last business day of the month, and 
not the last day of the month, Sat- 
urdays, Sundays and holidays are 
not considered as business days. 
This means that dues must be in 
the union office no later than 5:00 
p.m. on the last. business day of the 
current month. .~ : 


DUES BEARING THE POST- 
MARK OF THE LAST BUSINESS 
DAY OF THE MONTH will be con- 
sidered as a LATE PAYMENT, as 
they are not recorded in the office 
on the last business day of the 
month. When in doubt, please call 
the union office. | 


_ Please call the union office any 
time you have any questions re- 
garding your contract or your fringe 
benefits. We will certainly direct 
you in the proper channels. 


ARMY BASE 


By TOM LANGFORD 


After much discussion with the 
company regarding shift differen- 
tial pay, we could: not convince the 
company. that this was due the 
members working the swing shift, 
insofar as holidays, vacation and 
sick pay was concerned. On May 5, 
1971, the issue was brought to ar- 








‘ bitration. | 


Presenting the case for Local 
853 was attorney Ken Silbert, who 


did an outstanding job in present- 


ing the Union’s position on this 
issue. Al Costa and Chief Steward 
Clarence Robinson also helped 
bring this issue to a final conclu- 
sion. We won the arbitration... 


I personally would like to thank 


Ken Silbert and Shop Stewards, 
namely—Joe Noto, Dennis Bist and 
Joe Bessinghini, employed at the 
Oakland Army Terminal. 

We may also have to go to ar- 
bitration on three (3) issues pend- 
ing and being discussed with the 
company. This does take time. 

FOOTNOTE: The company will 


- be notified on the decision of the 


arbitration and. will start to figure 
out the monies due the members. 


8055 Collins Drive 


Secretary-Treasurer—Frank Farro 
Vice President—Ray Blasquez, Jr. 


Trustees—Tom Langford 


Ken Morlatt 
Reports 


It is impossible to know where 
to start, when you have so many 
people to thank. Local 853 is over- 
whelmed at the response to it’s plea 
for Betty ‘Crocker Coupons on be- 
half of DIANE FERNANDEZ, DI- 
ANE is a member of Local 853 
and a former Mont- 
gomery Ward em- 
We re 
thousands 
of coupons from 
other Locals, indi- 
-vidual mem - 
bers and non-mem- 
bers, wishing to 
& : help. School class- 
— “22 es collected and 

Ken Morlatt mailed, at their 
own expense, boxes of coupons that 
the children had collected and 
brought to schooi. 


When DIANE reached her quota 
and received her kidney machine, 
the extra coupons were routed to 
another deserving person. With the 
help of Montgomery Ward. 


Local 853 decided. that it would 
be of help to DIANE if she had a 
bank account- to provide for a 
hoped for kidney transplant or fu- 
ture treatment that may be neces- 
sary. A benefit raffle was decided 
upon. 


The tickets were printed at Local 
853’s expense and Montgomery 












Ward generously donated a color 


T.V. Many Teamsters Unions were 
asked to take books of tickets and 
the response was great. Many of 
our members sold tickets. A great 
number were sold by Montgomery 
Ward employees. 


On June 10, 1971 the raffle took 
place in our meeting hall and $1,- 
014.00 was collected. The color 
T.V. was won by Mr. A. Moore of 


_ Knights Ferry, Calif. 


Although DIANE has her ma- 
chine, there are still people who 
are eligible for the General Mills 
Project and General Mills has ex- 
tended the closing date to Decem- 
ber 1971. Therefore Local 853 
would appreciate people still send- 
ing their extra coupons to us. We 
will send them on to be distributed 
to the proper person or’ persons. 

Again our HEARTFELT 
THANKS for the generous contri- 
butions, both of coupons and of 
money (through the raffle). When 


there is a need, people sure do 
come through. . 


LOCAL 70 — 853 SECTION 


Don Butcher 
Business Agent—Manual Cordeniz 





Oakland 94621 

President—Ken Morlatt 

Recording Secretary—Al Costa 
Ernie Souza 


OFF THE TOP 


RAY BLASQUEZ JR. After ten 
(10) day strike, contract at Cater- 
pillar Tractor, 38-43 first year and 
30 and 30 second and third years. 
Cost of living increase every 3 
months, based on Bay Area Index. 
New classifications, improved 
Health and Welfare, language 
changes and pension increases. New 
provision for 5 days of personal 
leave off a year. Thanks to Rank 
and File Committeemen Ben Gilco, 
Ken McLellan and Steve Ortiz, for 
their valuable assistance. . . . Ob- 
tained Rain-Gear for men at Myers 
Drum. ... Talking with Metalclad 
Insulation on contract. ... Set up 
picket line at Lincoln Engineering 
involving Decertification notice 
given by Company. .. . Shipyards 
negotiations moving very slowly, 
with strike possibility very likely. 
Ransome Torch contract signed, 
sealed and delivered after strike 
threat. . Organizing Scheering 
Corp. Election is pending .. . Red- 
Circle rate at Ralph-Pughs is pend- 
1) 0) opie 


DON BUTCHER: In Montgomery 
Ward negotiations now. Proposals 
being presented to Company Repre- 
sentatives now. 


AL COSTA: Sat with Manuel on 
Morton Salt negotiations and re- 
ceived ratified agreement. ... In 
with Ray on Caterpillar contract 
final proposal . . . Won $2200.00 
back pay settlement for members at 
Regal Apparel’. . . Jamison Steel 
newly organized with contract nego- 
tiated and in full force....S. E. 
Edgar Company contract signed and 
new members have benefits same as 
in Master Contract. . .. Ace Ware- 
house contract wrapped up with 
final signatures on dotted line... . 


MANUEL CORDENZ: Morton 
Salt contract ratified with 40-30-30 
wage package, 26 changes in lan- 
guage, Health and Welfare and 
greatly improved pension benefits. 
Four meetings with Company were 
held to accomplish this settlement. 
Special word of thanks to Quintan 


Carnes and Jack Fenn who contrib- 


uted greatly in negotiations. 


FRANK FARRO: With Manuel 
on Morton Salt negotiations. 
Got signatures on contract at Cater- 
pillar Tractor Preparing for 
International Convention, which 
should be best convention in many 
ayear.... 


NOTIFY the office if you move. Protect your benefits and 


mailing address. 


TOM LANGFORD: In arbitration 
at Army Base on holiday premiums. 
Arbitrators decision was in our fa- 
vor and men should soon receive 
back pay. ... Won election at Mar- 
Cal, proceeding with negotiations. 
... Election pending at Wicks Fil- 
ter. .. . Working with Ray on or- 
ganizing at Scheering Corporation. 
... Three (3) grievances that were 
presented at Army Base will go to 
arbitrations if Company does not 
bend.... 

KEN MORLATT: Back in Miami 
for Montgomery Ward negotiations. 


PUC in Pocket 
OF Utility Co. 


Assemblyman John L. Burton (D- 
San Francisco) today blasted Rea- 
gan’s State Public Utilities Com- 
mission’s telephone rate hike as 
“further evidence that the PUC is 
in the hip pocket of the giant, mo- 
nopoly utilities and doesn’t give a 
damn about the consumers it is sup- 
posed to protect. 

The $143 million per year rate 
‘Increase for Pacific Telephone is 
going to cost most householders $1 
or more per month, Burton said. 


» “This is a PUC directed escala- 


tion in the cost of living, and in 
the profits of a company enjoying 
the pleasure of being a monopoly, 
at a time when wage increases for 
working men and women are hard 
to come by, and unemployment is 
increasing” Burton said. 


e ® ® i 
Disillusioned 

Even the nation’s top industrial- 
ists are becoming fed up with 
President Richard Nixon. Said 
Henry Ford II recently: 

“We've got to get a Democrat 
back in the White House in 1972 
so I can start living like a Re- 
publican again.” 


Meetings of 
Local 853 


MEMBERSHIP MEETS 2nd Thurs- 
day of'every month. Executive Board 
1st Tuesday of every month. 

STEWARDS MEET quarterly (Sub- 
ject to notification). 

DIVISION and CONTRACT meet- 
ings subject to call. 











Union services with a correct 








LOCAL 70 — 853 SECTION 


Executive Board 


Secretary-Treasurer 
Alex N. Leishman 
Vice President 
Stan Botelho 


President 
James (Jimmy) Muniz 


Recording Secretary 
Dick Durossette 


TRUSTEES 


Ron Rocha 


Conductor, Mel Baptista 


MIAMI — The 20th Convention 
Local 70 taking an active part in 
of Teamsters is now history with 
the week long preceedings. 

Frank Fitzsimmons was elec- 
_ted the fifth Gen- 
eral President of 
the International 
by an overwhelm- 
ing majority. His 
only. opposition 
pulled out of the 
race before the 

| roll-call vote was 
| finished. 

Our California 
-Vice Presidents, 
First Vice President Joseph Diviny, 
Second Vice President Einar Mohn 
and Third Vive President George 
Mock were all elected without op- 
position. Three new Vice Presi- 
dents were added to the Execu- 
tive Board and Business agent Roy 
Nunes in accord with Local 70’s 
delegation seconded the nomina- 
tion of Roy Williams for Vice-Presi- 
dent while I had the honor of sec- 
onding the nomination of Louie 
Peick of Chicago Local 705 for the 
Office of International Trustee. 


I am happy to report that one 
of the important issues in the Con- 
vention, never reached the Conven- 
tion floor. “The resolution that 
Business agents be: appointed in- 
stead of elected was deleted by the 
resolution committee but only after 
active opposition by West Coast 
Locals of which Local 70 delegates 
were very prominent. 

‘The action began at a Western 
Conference Caucas where Local 315 
and Local 70 voiced there opposi- 
tion to the resolution that would 
take away the right of the mem- 
‘bership to elect their Business 
agents. 

We and other west coast dele- 
gates then asked for and received 
support from New York and Chi- 
cago Locals. The final result was 
the deletion by the Resolution Com- 
mittee of the Arbitrary resolution. 

It is my firm conviction that if 
the resolution had come before the 
Convention it would have passed 
by a majority. 

The result is Local 70 will still 
retain the right to elect their Busi- 
ness agents. 

The International per-capita was 
increased 35c with a $8 minimum 
dues. Part of the increase will im- 
prove strike benefits. 


How this increase will affect 
Local 70 will be a subject for fu- 
ture study. As our dues are now 
above the $8 minimum — there 
will be no immediate affect, if any. 
The ‘whole’ financial picture of the 
Local will have to be taken into 
consideration by the officials and 
the members. 

- Upon the conclusion of the Con- 
vention which ended Thursday, I 
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Jim Muniz 


Art Soto 


John “Jack Sweeney 
Warden, Harold Marks 





and the Local 70 Delegates will 
spend Friday in an attempt to meet 
with General President Fitzsim- 
mons and Vice President Einar 
Mohn in order to get some com- 
mitments on the very serious Con- 
tainer problem and the affects of 
the Longshore strike. 


As this report was mailed Thurs- 
day evening the results of those 
meetings, if any, will be reported 
in the next issue. | | 

All I can say is, in the interest 
of our members who are affected 
by the strike and the determination 
of jurisdiction in regards to the 
containers there must be a meeting 
between the Teamsters and the 
ILWU. ; 


We can ill afford jurisdictional 
fights in this day and age but we 
are determined to protect the jobs 
of our members: 


In conclusion, it was four days 
of work and the changeover from 
Hoffa to Fitzsimmons was com- 
pleced. 

But all during the Convention 
the magnetism of Jimmy Hoffa was 
present. His efforts, his dedication 
and his ability to get things done 
for Teamsters could not be forgot- 
ten. 

As I know that serious problems 
are confronting the membership of 
Local 70, such as unemployment 
because of the Longshore strike 
and other economic causes, we will 
be back on the job even as the 
paper goes to press. 

Fraternally, 


Health and 
Welfare 





Delinquencies 


The companies listed below are 
noted as delinquent in payment of 
premiums to the Health and Wel- 
fare Office, effective June 10, 1971: 

Oakland Fishery 

Pacific Petroleum 

Panda Terminals, Inc. 

Walts Lift Truck Service 

Provisions Company 

Enterprise Trucking Service 

Cunha Transportation 

Economy Refining & Service Co. 

Cudlip Freight Service 

Marathon Delivery Service 

K & P Trucking 

Jay Bee Trucking 

Bear Van Lines, Inc. 

Pacific Motor Trucking Company 

E. B. Wills Co., Inc. | 

Neves Trucking 

Bow Line | 

Bel-Mev Truckin 

D. M. & J Delivery Service 

Acorn Transportation, Inc. 

Ely-Hulme Assoc. Inc. 


OFFICIAL PUBLICATION 


THIS NEWSPAPER, LOCAL 70 NEWS, IS THE ONLY OFFICIAL 
PUBLICATION OF LOCAL 70. IT IS THE LINK OF COMMUNI. 


CATION BETWEEN YOU AND YOUR UNION. ANY AND ALL 
INFORMATION COMING FROM YOUR UNION WILL APPEAR 
IN THIS PUBLICATION. IT IS EXTREMELY IMPORTANT THAT 
YOU READ THIS PAPER MONTHLY. 








Pension 
Delinquencies 


The companies listed below are 
noted as delinquent in payment of 
premiums to the Western Confer- 
ence of Teamsters: 


Bear Van Lines, Inc. 

Bel-Mev Trucking Co. 

Bow Line ) 

Camelot Van & Storage, Inc. 
Checker Van & Storage, Inc. 
Cudlip Freight Service 
Cunha Transportation Co. 
Economy Refining & Service 
Enterprise Trucking Service Co. 
G & B Trucking 

Jay Bee Trucking 

K & P Trucking 

Oakland Fisheries 

John A. Osburn Trucking 
Riverview Transportation Co. 
Trans State Motor Lines 

Tri County Freight 

Vierra Trucking Company 
Walts Lift Truck Service 


NOTICE 


IN ACCORDANCE WITH 
ARTICLE XVIII SECTION 2, 
THE REGULAR MEMBERSHIP 


MEETING AND THE STEW- 
ARDS' MEETING ARE SUS- 
PENDED DURING THE SUM- 
MER (JULY, AUGUST AND 
SEPTEMBER) MONTHS. 


Medicare Increase 


The basic monthly premium for 
medical insurance under Medicare 
will increase from $5.30 to $5.60 be- 
ginning July 1, according to J. Le- 
land Embrey, District Manager of 
the San Francisco Civic Center So- 
cial Security Office. 


The 30-cent increase, payable 
by people 65 and over who have 
the medical insurance part of Medi- 
care, will cover increasing medical 
costs and greater use of medical 
services, Embrey said. 


Medical insurance helps pay 
doctor bills for about 95 percent 
of the people 65 or over in the Na- 
tion, according to Embery. The pro- 
gram is financed by monthly pre- 
miums that are matched by the 
Federal Government. 
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Jobless Ben 


WASHINGTON (PAI) — One of 
the little known tragedies of today’s 
5,000,000 unemployment statistics is 
that less than half of the jobless are 
being paid unemployment benefits. 

This startling fact is brought out 
in an article, “Measuring Total and 
State Insured Unemployment”, in 
the current Monthly Labor Review 
published by the U.S. Department of 
Labor. 

The reasons for this situation are 
numerous: the worker may be dis- 
qualified because he has not been 
in covered employment; he must 
have lost his job involuntarily; he 
must have a requisite level of earn- 
ings over a required period of time; 
he must be actively seeking work; 
he may never have been employed 
so as to build up work rights; his 
period of benefits may have run 
out; he may not have filed for bene- 
fits because he believes he may get 
a job soon. 

- In brief, there are a considerable 
number of factors which disqualify 
a worker for benefits, each state 
having pretty much its own laws 
governing eligibility. 

While the overall picture is one 
in which about one-half or slightly 
less of the unemployed are actually 
drawing benefits, age and sex 
Older meny. 
changes the proportion significant- 
ly. Older men and women draw the 
great bulk of benefits; younger 
boys and girls much less. 

In 1970, for example, 76.9 per- 


Pension Plan 


Booklets 


In the May issue of the Northern 
California Teamster Newspaper, 


there were various announcements 
made pertaining to the amendment 


of the Western Conference of 


Teamsters Pension Trust Plan 
which became effective May l, 
1971. 

The Western Conference of 
Teamsters Pension Trust Plan has 
printed new Pension Booklets as 
the result of the change in the Plan 


effective May 1, 1971. A supply of 


the booklets are available in your 
Local Union Office and can be ob- 
tained by our members upon re- 
quest. 





GOLF TOURNAMENT 


Local 70, will have its first Invitational Golf Tournament, sometime 


in early fall (October). All of the terminals will be posted to this effect. 
However, in order to avoid the mass confusion at the last moment, those 
interested in playing, please fill out the form below and mail or drop it 


APPLICATION 
LOCAL 70 INVITATIONAL GOLF TOURNAMENT > 


off at the office. 


Phone No.: .....................-- 
N.C.G.A. Handicap (if any) 
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cent of men 25 years and over were 
drawing benefits. The rate for 
women, 25 years.and over, was 65.1. 
On the other hand, only 16 percent 
of males under 25 were drawing 
benefits and even less — 12.8 per- 


cent — of women under 25 were 
on the benefits rolls. 

On an overall basis, 47.6 percent 
of males were getting benefits and 
only 39.9 percent of females were 
on benefit rolls. 





APOLOGIES 


TO ED PAINTER 


We apologize to Business Agent 
Ed Painter, it was a printer’s mis- 
take commonly known. as a ‘typo.’ 

In the last edition of the paper 
where the official’s salaries were 
listed in the Labor Organization 
Annual report, Business Agent Ed 
Painter’s salary was listed as $19,- 
969. It was $6,000 too much. He 
only gets $13,969 per year. We 
repeat $13,969 not $19,969. 

—The Editor 


Supreme Court Upholds Unions 


WASHINGTON (PAI) — In two 
highly important cases, the posi- 
tions of the. unions involved have 
been sustained by the U.S. Supreme 
Court. 


One case involved the power of 
the Department of Labor to go on 
“fishing” expeditions into the le- 
gitimacy of union elections and the 
second involved the pre-emption of 
the Federal Government—through 
the National Labor Relations 
Board—of labor disputes over state 
courts. 

Taken together, the decisions cut 
into the independent power of the 
U.S. Labor Department to police 
union elections and -weakened the 
position of conservatives who would 
like to throw labor-management 
disputes into the courts rather than 
into the specialized NLRB. 


The first case involved Local 
6799 of the United Steelworkers 
and Secretary of Labor James D. 
Hodgson. It concerned the com- 
plaint of a member of the Local 


_ against the fairness of the Union’s 


election system. The issue turned 


_ on whether the Secretary of Labor 


could go beyond the specific com- 
plaint made to it and dig up other 
alleged violations of election pro- 
cedures on its own. 


The Court, by a 7 to 2 vote, de- 
cided that the Secretary of Labor 
does not have this power to inves- 
tigate union procedures that are 
not specifically complained of. The 
majority based this finding on the 
history of the National Labor Re- 
lations Act and said: 


“Examination of the relevant 
legislative materials reveals a clear 
Congressional concern for the need 
to remedy abuses in union elections 
without departing needlessly from 
the long-standing Congressional 
policy against unnecessary govern- 
mental interference with internal 
union affairs.” 


It cited a report made to the U.S. 
Senate in which the statement was 


made that “a strong, independent 


labor movement is a vital part of 
American institutions,” that the 


Overwhelming majority “are hon- 
estly and democratically run” and 
that Congress “should be careful 
neither to undermine self-govern- 
ment within the labor movement 
nor to weaken unions in their role 
as the bargaining representative of 
employees.” 

In the case before it, the Court 
Majority held that the union mem- 


ber had not raised the central issue 
— a union attendance requirement 
— in his complaint and that the 
Secretary of Labor had no authori- 
ty to raise it on his own. 


The majority of seven consisted 
of Chief Justice Warren E. Burger 
and Justices Thurgood Marshall, 
Hugo L. Black, William O. Douglas, 
John M. Harlan, Potter Stewart and 
Harry. A. Blackmun. Justices Wil- 
liam J. Brennan and Byron R. 
White dissented. 

The dissenters contended that 
Congress, contrary to the majority 
opinion, had authorized the Secre- 
tary of Labor to bring action 
against a union “not only on viola- 
tions processed by the union mem- 
ber but also on other violations un- 
covered in his investigation.” 


The second decision in the favor 
of a union on a narrower vote — 
5 to 4. It involved a member of 
the Transit Union who complained 
that he had been fired from his 
job because he had forfeited his 
good standing in the union for fail- 
ure to pay his dues. He brought 
suit in the state courts of Idaho 
and obtained a judgment of some 
$32,000 against the Northwest Di- 
vision 1055 of the Transit Union 
and the Union itself. 


At issue was whether the case 
fell under the jurisdiction of the 
State court of the National Labor 
Relations Board. The five-man 
Court majority held that under the 
long-established pre-emption prin- 
ciple the proper forum was the 
NLRB rather than a state court. 


It pointed out that behind the 
pre-emption doctrine was “the Con- 
gressional purpose for effectuating 
a comprehensive national labor pol- 
icy to be administered by an ex- 
pert central agency rather than by 
a Federalized judicial system.”’ 

Voting in the majority were Jus- 
tices Harlan, Black, Brennan, Stew- 
art and Marshall. The four dissen- 
ters were Chief Justice Burger and 
Justices Douglas, White and Black- 
mun. 

Douglas held that the complain- 
ant should have been permitted to 
file his suit in his home state rath- 
er than being required to go to 
Washington and “suffer the delay” 
that usually accompanies an appeal 
to the NLRB. The other dissen- 
ters held that the state courts 
“should not be foreclosed” from 


considering such cases. 





In the June issue of this paper I 
informed you there would be a re- 
port of the International Conven- 
tion. When this particular article 
went to’ press the convention had 
not been held. However, a report 
on convention will be in the August 
issue. 


As you are aware, at our general 
membership meeting June 24th, 
1971, representatives from the Kai- 
ser Foundation were present to dis- 

: cuss and present 
their Health and 
Welfare Program. 
The plan they of- 
fered is their “V” 
coverage. A seven- 
minute movie was 
shown outlining all 
the particulars and 
a question and 


Al Leishman ere period fol- 


There were many differences of 
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Opinion inasmuch as some thought 
Kaiser should have offered their 
“S” program, which would be more 
advantageous to our members. 


Your Health and Welfare Trus- 
tees will again negotiate with the 
Kaiser Foundation as well as your 
present Health and Welfare Plan 
and both of these plans will again 
be presented to our membership for 
their decision. This will be a dual 
choice and whichever plan is ac- 
cepted it will be in effect for a min- 
imum of one year and not until then 
could another plan be accepted. 


Our office will continue to proc- 
ess all applications for the Kaiser 
Plan as it was offered to the mem- 
bership. If any member desires the 
Kaiser Plan, fill out the card that 
was sent in the mail and return it to 
the address shown on the card. 


A. N. LEISHMAN 
Secretary-Treasurer 


Prescription Cards 


In the June issue of Local No. 
70 section of the Northern Califor- 
nia Teamster Newspaper, there 
was an article pertaining to the 
issuance of new prescription cards 
which will be in the homes of all 
eligible members August 1, 1971. 


We wish to repeat, any member 
who is a permanent employee and 
insured through East Bay Dray- 
age Drivers Security Fund, who 
has not received the new card by 
August 1, 1971, please contact this 
office either in writing or by tele- 
phone, advising that the card was 
not received. Further, upon re- 
ceiving the card, verify the Social 
Security Number on the card and 
if it is printed incorrectly, immedi- 
ately notify this office giving the 


correct number. 

Regarding your present card, 
you will notice there is printed on 
the card “Exp. 07/71”. This is not 
to be interpreted as meaning the 
card is not useable after July 1, 
1971. The present card is to be 
used through July 31, 1971. If 
anyone experiences difficulty with 
a drugstore that does not want to 
honor the card through July 31, 
1971, please refer the drug store 
to your Local Union office. 


Any member who worked the re- 
quired 80 hours in the month of 
May, and who’s employer paid the 
Health & Welfare premium for 
June should be listed on the July 
eligibility list, and it is from this 
list that the new cards are printed. 


SPECIAL NOTICE 


Members and wives are invited to attend a special 
called meeting on Saturday, July 24th at 11 a.m. at Local 
70 Meeting Hall, 70 Hegenberger Road, for the purpose 
of discussing and explaining your option of a Kaiser S Plan. 
Representatives of Kaiser will be present to explain plan. 


This S Plan was approved by your Health and Welfare 
Trustees at a meeting on July 13, 1971. 


Please attend this meeting; it is in your interest. 


Trustees— 

Business Representative Joe Arino 
Secretary-Treasurer Al Leishman 
President James R. Muniz 





George Wells. 


Committees 


BY-LAWS COMMITTEE 
Frank Arroyo, William Botelho, George Hansen, William Simpson, Joe Souza, 












SICK COMMITTEE 
Frank Arroyo, Ray Arroyo, Joe Carillo, Eugene Derieg, James Dodge, Bob 
Williams, Lloyd Adcock, Honorary Member Jim Brammel, Lee Hafley, James 
Rush, Hank Rivera, Willie Thomas, Bennie Whitfield. 
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Moscone Says Reagan Aims for Presidency 


Govornor Ronald Reagan has 
no real desire to solve California’s 


problems, state senate majority 
leader George Moscone charged 
last week before the California La- 
bor Press Association. 


The Senate majority leader said 
the governor was more concerned 
with making himself attractive to 
the citizens of the other 49 states 
and attain the presidency. 


As proof of his rhetoric and im- 
age building, Moscone cited the 
expensive brochure “Welfare 
1971” put out by Spencer-Roberts 


/ 


in which specific welfare reform 
proposals were listed but no con- 


tained in his own proposals to the 
legislature. 


The senate leader cited as proof 
of his image building, a picture in 
the brochure of Reagan with Presi- 
dents Roosevelt and Kennedy. 
“Two people who can’t reply,” he 
added. 


Moscone also charged Reagan 
with paying for television time to 
sell his welfare reform rhetoric to 
California citizens so the equai 
time provisions couldn’t be applied 


THE HOUSEHOLD 


By Ted Kaufman, Business Agent 
One of the bigget requests I get from 
the moving industry is ‘‘Do you have 
experienced, qualified men I can use?”’ 
The answer, of course is ‘‘Call the Hall. 
They have a household list and the Dis- 

patcher will dispatch from that list.”’ 


When that request is made, the em- 
ployer needs a man who can do several 
things. When the crew of a driver and 
his helper arrive at a home to be moved, 
here is what happens as a general rule: 


THEY LOOK OVER the home. The 
driver is in charge. He knows that his 
truck will hold so many rooms of furni- 
ture. He knows exactly how to put what 
piece of furniture in first, second on top 
of first, third on top of second, etc. The 
helper, with his training, works right 
alongside the driver. 


When you charge a customer $28 per 
hour for a driver and a helper with 
the moving van, they must know what 
they are doing. It costs approximately 
$19 per hour for the company to operate. 
With a Union contract they pay their 
men when they have-not even reached 
the job site. Two men, at least, operate 
a truck. This means preparing for the 
many types of packing boxes, blankets, 
tissue, newsprint, tools, hand trucks, etc. 
If the home is a long way from the 
company’s terminal, you have two men 
being paid traveling time for which the 
customer is not charged. Therefore, if 
you forget something, it’s a long way 
to go to pick it up. The same goes for 
if you don’t bring enough material in 
the first place. 


A LOT OF THE companies’ busi- 
ness comes from military moves con- 
tracted out by the Government. What 
they do is, after the company qualifies, 
they rotate their business with non-union 
as well as union houses. Non-union hous- 
es mostly work out of their own homes. 
They hire firemen, policemen, relatives, 
etc., but seldom have permanent em- 
ployees. Striking .them does not seem to 
be a problem, and I have done this. The 
government that gives out the contract 
is not concerned if you follow their truck 
and picket on the job site, and picketing 
their home is ineffectual. 


Even civilian companies like Western 
Electric, a branch of the telephone com- 
pany, wasn’t concerned when I told them 
they had a non-union company doing 
their work on a regular basis. They said 
to go ahead and picket their truck while 
they make deliveries at the plant. So, 
while the P.U.C. says they have to 
charge a minimum wage, the company 
in many cases charges more to operate. 
As of next month, in July, the lowest 
paid man will earn $5.30 per hour, plus 
approximately $1.00 per hour that it 
costs the company in fringe benefits per 
regular employee, besides his increased 
cost in Health & Welfare. 


IF A MAN WORKS beyond ten hours, 
he gets one-half hour overtime while on 
supper break. By the end of the contract 
the cost item becomes greater. By then 
the lowest paid job is over $6.00 per 
hour. The non-union carriers, in the 
meantime, pay their pick-up help what- 
ever they please — no fringes, and the 
pay averages $2.00 to $4.00 per hour. 
Many times they report on the job site 
to go to work. They can easily work at 
P.U.C. rates. 


The household movers under contract 
also have damage claims to contend 
with, which cuts into their cost of opera- 
tions. 3 

It can now be clearly understood why 
experienced and qualified men are need- 
ed. Moving your own home by yourself 
is a far cry from doing it commercially. 
For $28.00 per hour everything is packed. 
There are many packing cases and each 


one is built to hold certain articles. The 
military has their rules that have to be 
followed. Certain articles go into cer- 
tain cartons in certain ways. Look 
around your own home and regard things 
that are very important to you and your 
family. You are paying for a job. Can 
the men who move you pack everything 
without damage. How do you pack ex- 
pensive plants, crystal chandeliers, ex- 
pensive lamps, objects of art, paintings, 
mirrors, stemware, etc.? If anything gets 
damaged, are you going to want to be 
compensated for same? 


GETTING BACK to the driver and his 
helper, now. You have been given an 
idea of their responsibilities. The driver 


now tells his helper ‘‘K.D.’’ If it is a 


big move, the driver will be in charge 
of loading the truck and will have more 
than a one-man helper. They will bring 
him the furniture as he directs. When 
he calls for light stuff, they not only 
know what to bring, they know what is 
too much to carry at one trip and what 
is too little. If he has to show them 
everything, he then does his own job 
plus his helpers; and that $28.00 you 
pay per hour — it then requires more 
and more hours to do the job. 


I mentioned damages. Say you are on 
a driver-and-one-helper job. Does a help- 
er ,with no experience know the codes to 
write down on his inventory sheet show- 
ing the different things wrong with .a 
piece of furniture — scratches, mars, 
ete.? Each piece has to be marked to 
prevent claims and this is done by the 
code method. There is a lot of packing, 
and with many jobs with only two men 
they both do everything. 


When packing dishes, cups, stemware, 
what packing box is used? How is it pre- 
pared before packing? What goes in 
first? What are the correct inserts? Do 
the glasses go in first? The dishes? 
The stemware? Are the glasses wrapped 
in tissue, newsprint or -what? Do you 
wrap each glass separately or two or 
more together? Are plates laid flat or 


on edge? On stemware (cocktail, wine 


glasses, etc.) does the stem go down or 
up? On cups, do the handles go left, right 
or both alternately? What cubic size 
box do you use for heavy objects? You 
don’t use just any size because certain 
sizes are built with different strengths. 


WHAT HAPPENS vhen something val- 


uable has to be packed and none of the’ 


packing cases fit the object? How many 
packing cases of dishes do you pack per 
hour to perform the proper amount of 
work? How do you pack mirrors, hats, 
fancy statues? How do you lift so that 
when you and your partner lift a heavy 
piece of furniture you don’t do it the 
wrong way and both you and he get 
hurt? 


If either one cf you is hurt, how do 
you make a living when you can no 
longer lift any more? Experienced. men 
worry when they work with unqualified 
men. This is their livelihood, and their 
temporary helpers may be doing this be- 
cause there are no other jobs in the Hall 
at the time. By now you should have an 
idea of what goes on in this industry. 


We have a lot of men out of work in 
this Union. Unemployment or not, you 
have to feed your families, pay union 
dues, etc., so work is work and many 
people will sign up on the Household 
Furniture list. Naturally, there is going 
to be resentment when college men work 
in the industry, or anyone else, and 
when new members come into the Un- 
ion while you are out of work and al- 
ready a book man. Why, then, does this 
happen? 


IN THE HOUSEHOLD industry most 
of their work is done from Memorial 
Day through September — only four 


_If it. isn’t, why? 


_and allow opponents to debate the 


issue. 


“There is little truth is all of 


Reagan’s charges about the poor, 
the blacks the hippies and other 
le - fortunate citizens,’ Moscone 
said. 


Attacking his fiscal integrity, 
Moscone reminded the writers that 
the governor had called upon the 
attorney general to investigate the 
leak which revealed the fact he 
did not pay state income taxes and 
at the same time SB 546, which he 
proposed, would require citizens 


months out of twelve. Families wait 
until their children are out of school and 
then the ‘‘milch hits the fan.’’ The 
companies’ regular forces have to have 
twice the manpower to operate. They 
have to have men who will stay and 
work for these four months. Their man 
source should be the Hiring Hall. It it? 
The Dispatchers tell 
me men will only take this work if there 
is nothing else. This is so. I caught one 
company using non-union men. I went 
to its main source of income, the Kaiser 
Company, and complained. The Kaiser 
people told this company to either com- 
ply with our contract or else. 


In the grievances which followed, 2 
was able to collect $1,500.00 against him 
and he paid. He then said “I will go 
by the book. Give me qualified men.”’ 
He did hire men but could not find ex- 
perienced men. So, since the Kaiser 
Company moves are usually inside their 
own building, he does not use a van, 
and they charged $11.00 per hour per 
man. He took time from his business to 
train the men so they could produce. 
After a few days the men told him they 
preferred other types of work and left 
him. : 


SMYTH MOVERS, U. C. Van & Stor- 
age, Neptune Van & Storage and Bekins 
—have called the Hall and sent over 
their own men to piek men up at the 
Hall. At Neptune one man walked off 
the job in the middle of the day. At 
Smyth they wanted twelve men and only 
four would go. At Bekins the driver got 
hurt when the helper couldn’t handle 
the furniture going up and down stairs. 
Other reports from our own men — they 
couldn’t get the job done as they had to 
do their own work plus that of their 
helpers; men wouldn’t go back to work 
after trying it out the first day. 


I figured, why were we having trouble 
and the college men were not? I debated 
this with Bekins one day for an hour 
and a half with their division superin- 
tendent, their plant superintendent and 


two of their regular supervisors. They . 


told me so important was it to have men 
they could call on and depend on for 
their critical four months that men who 
would stay were used. 


Their first choice was qualified men. 
There are qualified people from out of 
state who migrate here since this area 
is the highest paid in the U.S.A. Then 
there are college men looking for sum- 
mer work to earn their way through 
school. 


MY ARGUMENT was this: An un- 
trained man is the same no matter 
where he is from. Bekins agreed. They 
train these men by movies, demonstra- 
tions, etc. and they become qualified to 
a point. I asked them if they would 
train Local No. 70 men, and they want- 
ed to think it over. I went to other 
companies to see if they would hold a 
school for Local No. 70 men, and finally 
got two companies that would — North 
American Van Lines under Dick Dodge 
and his supervisors, and U. C. Van & 
Storage under Andy Caldwell. 


I would start with North American 
Van. Mr. Dodge sent me a letter inviting 
the men to a training session on Sat- 
urday, June 5, 1917, starting at 8:00 


a.m. The dispatchers posted the notice . 


in the Hall, then told me it finally had 
to be taken down because of complaints 
that there would be no pay for attending 
the session. 


I attended this session, and there were 
twenty people there. Only one man was 
from our Hall and the rest were college 
students. I considered it a good session. 
Several movies were shown on how to 
pack, load, carry, etc. They had a 
man from an insurance company, and 


to. turn over their income tax re- 
turns to the state government on 
demand. 7 

“And on one of the key issues 
facing the nation, the war in Vie- 
nam the governor is silent,” Mos- 
cone said. 

Attacking his fiscal interg- 
Moscone said he gave the elec- 
torate a $100 million refund when 
the state was broke and facing a 
$210 millions deficit by his own 
party members estimates. 

‘California is really in a depres- 
sion,’ Moscone said. ‘““And Reagan 
does nothing to change it.” 


MOVING INDUSTRY 


he also showed movies and demonstrat- 
ed how to lift and carry. 


THIS COURSE in itself does not make 
a man qualified. It does, however, give 
him ideas and shows his interest. With 
unemployment so high, interest is im- 
portant. © 
come, after going through all this, only 
one Local No. 70 man showed up? They 
will use him and would have given pref- 
erence to any others from Local No. 70 
who had shown up. 


Now, the important part comes up. 
We are not seeking new members as we 
have too many. unemployed now. If our 
men will only work household when 
nothing else is available then our men 
are not qualified and others are, what 
happens when the outsiders become regu- 
lar employees. 


We have a few points to consider. 
I do not want to take an outsider into the 
Union. He is willing to join, but if I 
don’t take him in, I cannot remove him 
from the job. The Union men who work 
with him do not think it fair that they 
have to pay initiation fees, dues and 
assessments and he doesn’t. 


If the household companies don’t use 
our Hall to get men if the qualified men 
are available, I can’t shut off their sup- 
ply by having my stewards let me. know 
thirty days after a man has started work, 
even though that man has only worked 
one day. I can then tell that man I 
want initiation fees, dues, assessment 
and administrative fees at once. If he 
does not pay, we send the company a 
letter and the man is discharged. On the 
other hand, if the man pays up then we 
have more men in the Union. 


IN ADDITION to all this, I get false 
statements that before Memorial Day 
five or six college students are working 
three, four and sometimes five days a 
week while many book. men are out of 
work, and many are experienced men. 


There are many places for improve- 
ments in the household contract. I took 
over this contract in June of 1969; and 
at that time, during the summer months, 
there was a letter from the Household 
Goods Movers Association that college 
men did not have to pay anything to 
the Union to work during the summer 
months. I stopped that and made them 
pay the same as any other Union man. 


When the contract came up last year, 
an elected Rank & File Committee sat 
in with me and Joe Arino and Jerry 
Corniola of Local No. 315 to bring our 
contract up to that of Locals No. 85 and 
287. I asked the other locals to negoti- 
ate with us as we were way behind them. 
They offered to help us, but preferred 
to negotiate by themselves. 


WE DID CATCH UP in all the cost 
items, which meant that in wages we 
got what they did plus 4c more per hour. 
We didn’t get everything because, it was 
a large step we took, but hope to gain 
the rest in our next negotiations. One of 
the items they wouldn’t change from the 
previous contract, which I wasn’t a part 
of, was that whenever an employer. re- 
quires additional regular drivers, help- 
ers, packers or other qualified employ- 
ees, he shall notify the Union Hiring 
Hall. We have met with the Household 
Association and are now working on this 
with something we can live with. How- 
ever, unless things change where we can 
furnish .qualified men—and where men 
are willing to work in household—we are 
going to have problems. 


The Household Asseciation and our own 
men who work in that industry would 
welcome qualified men out of our Hall, 
or men who show an interest in this type 
of work. 


The company asked me how | 
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From Sacramento 


News from Local 150 


Organizer TONY SANTOS re- 
ceived word last month that after 
waiting for over a year for a de- 
cision from the N.L.R.B. on the 
election he won at the J. B. Spe- 
cialty Sales Co. he was given the 
green light to start negotiations 
with the firm. The significance of 
this decision was that it was 
TONY’s first election that he had 
filed for and although at the time 
he was pretty green on this or- 
ganizing and just couldn’t believe 
there was so much red tape and de- 
lays involved. TONY since has be- 
come a real threat to the non-union 
firms in our area and has chalked 
up quite a few victorys for our 
local. We have said this before 
but it is now paying off so its worth 
a repeat. If any of you have con- 
tact with people who want to get 
the company they are working with 
under a union contract and are 
just a little on the scared side of 
getting themselves fired for even 
thinking about going union, all you 
have to do is have them contact 
TONY at our office and he’ll take 
it from there. 

& Me * 


Speaking of non-union firms 
which is no big secret there are 
plenty around us and when your 
representatives go into negotiations 
with the employers its a real touchy 
situation when the employer starts 
hollaring, how do you guys expect 
me to stay in business with the de- 
mands that you are asking for when 
my competitor down the street runs 
around with no contract and pays 
his help two bucks.an hour. Well 
Brothers, there is a stock answer to 
that question and that is, we are 
trying to get your competitor un- 
der contract. We can try till the 
cows come home but without the 
help of the people employed in 
these shlock shops we are just 
banging our heads against a well. 
In real simple language, they have 
us between a rock and a hard spot. 
You know the real juicer to the sit- 
uation is that there is a lot of you 
out there who are constantly run- 
ning out and buying merchandise 
from places who you know are non- 
union but because you get a hot 
deal you spend the money you 
made under a union contract with 
these firms. Lets take the furni- 
ture business here in our -area, 
that’s a prime example of what I’m 
talking about as there is no doubt 
a furniture store within a very 
short distance of your house but 
five will get you ten that it is a 
non-union operation of some sort. 
We have some real fine members 
employed in this furniture division 
so if the little lady needs some- 
thing for the house do all you can 
to steer her towards HAMILTONS, 
STANDARD, SCHOFIELDS or 
BREUNERS as these firms are 


worthy of your patronage... . 
+f * * 


After many hard hours of nego- 
tiation by Business Representa- 
tive Dick Henry, the members of 
Local 150 employed in the Ready 
Mix and Rock Materials industry 
will vote on a proposed new asso- 
ciation agreement this July 21, 
1971. 


This proposal sets some sort of 
record in the Sacramento Ready 
Mix Industry for several reasons. 
It is the first time this agreement 
has ever been negotiated by the ex- 
piration date of the expiring agree- 
ment. 


The over $2.00 per hour package 
is more than double the settle- 
ment of the previous agreement. 


The members jobs are protected 
by the right to open the contract 
and take strike action if necessary 
to prevent the employer from re- 
placing the employees with owner- 
driven trucks. 


A guaranteed Eight (8) hours pay 
for all employees put to work each 
day will solve the problem of only 
working drivers a half of a day and 
may have a significant effect on 
the concrete pouring operations 
in this 5 county area. 


Seniority is an important issue 
and for the first time each plant 
has been able to negotiate their 
own desired method of governing 
the day by day dispatching of the 
drivers actively on the payroll with 
actual lay-offs being based on the 
principle of seniority. . 


Bidding of higher wage rate. 


equipment as vacancies arise is also 
a first time thing for these transit 
mix drivers. 


Two additional lunch periods on 
company time should allow the 
drivers time to eat without a steer- 
ing wheel in one hand on busy 
days. 


Vacation bidding by seniority 
with the right to take up to 4 weeks 
at one time is new to these mem- 

ers. 


With the improvements in the 
pension plan, these members will 
look forward to that important day 
with a 50c Pension plan in their 
contract. 


The many other improvements in 
this agreement, too numerous to 
list, bring this contract up to a 
comparable agreement with the 
bay area Ready Mix Concrete 
Agreements and the Northern Cal- 
ifornia Rock Sand and Gravel 
Agreement. 


Dick has said that the success of 
this negotian was due to the sup- 
port and assistance of the Shop 
Stewards acting as a steering com- 
mittee after their regular hours of 
work and he and all other mem- 
bers in the industry certainly ap- 
preciate their efforts. 


Check Social Security 


Employees should check with the 
Social Security Administration every 
three years to make sure all earn- 
ings are properly being credited to 
their accounts. 

“A mistake on even one digit 
out of nine on an employee’s social 
security number can cause him to 
lose valuable wage credits,” accord- 
ing to J. Leland Embrey, District 
Manager of the San Francisco Civic 
Center Social Security office. 

He explained that the problem 
of incorrect reporting is especially 
prevalent in cases of transient em- 
ployees who do restaurant and ag- 


ricultural work. “Hach year in San 


Francisco employers receive thous- 
ands of requests to obtain corrected 
numbers, but all too often the em- 
ployee has gone and cannot be lo- 
cated.”’ 


New employees should always 
show their social security cards to 
their employers to make sure their 
number is reported correctly. More 
than 186 million Americans now 
have social security cards, and six 
million new cards are issued an- 
nually.: . 3 7 

Persons wishing to-check their 
work record should contact their 
nearest social security office or call 
296-5000 to ask for a statement of 
earnings. 


RIGHT-TO-WORK BILL KILLED 


SB 1423 authored by Senator H. L. ‘‘Bill’’ Richardson (R) Arcadia 
was killed in the Senate Industrial Relations Committee, Faced with 
overwhelming opposition generated principally by California Team- 
ster local unions, Joint Councils and retirees, the author made an 
eleventh hour decision to avoid the confrontation of a hearing and 
removed the bill from the calendar. The bill is dead thanks to the 
efforts of thousands of members who signed petitions and the local 
unions and Joint Councils which circulated them. 

The bill cleverly attempted to outlaw the union shop through 
an unconstitutional provision forbidding political activities of a local 
union. Teamster attorneys pointed to the case of International Asso- 
ciation of Machinists vs. Street, where the Supreme Court held that 
the State was not free, under the guise of purporting to enjoin po- 
litical contributions to enjoin the operation of the union shop, The 
bill also would have made actions of a union subject to misdemeanor 
penalty for their officers and laid down conditions for collective bar- 
gaining representation which are guaranteed to employees by the 


National Labor Relations Act. 


California Teamsters Legislative Council Director, Vern Cannon, 
expressed his thanks to all who helped in killing this bad bill. 


Unfinished Business 


The “bloody” Battle of the Budget having been fought, and the 
State having been financed for another year leaving many wounded 
legislators stumbling off the battlefield talking of adjournment, all 
eyes turned toward unfinished business at hand. Despite the im- 
possible trimming which could result in some gubernatorial over- 
rides, the very thought of an early adjuornment causes concern for 
finishing the all important business of pending bills. Still to be 
acted upon by the Senate is AB 486 authored by Assemblyman 
David Pierson (D) Inglewood increasing Unemployment Compensa- 
tion Disability benefits to a new maximum of $105 weekly for those 
sick and unable to work. Still yet to surface is an Unemployment 
Insurance benefit bill. Teamsters have expressed their agreement to 
a new maximum of $85 weekly for those unemployed through no 


fault of their own. 





The Land of Tall Trees 


By Sal F. Burke 


For the month of July as we go 
into the second half of the year 
1971, we will start our report from 
this part of the country on a note 
of interest to our membership. At 
a special called Executive Board 

hima Meenn?. On JUNE 
_ 24, all of the va- 
- cancies created on 
_ the Local Union 
Executive Board 
by resignations on 
May 14, were filled 
by appointment of 
the following new 
officers of apes 

“>... lon. Appointed to 
Sal Burke the office of Presi- 
dent was M. H. ‘Jack’ Gardner; 
who was installed at that time. 
President Gardner, with con- 
currence of the board members 
then appointed the following for 





the ensuing term of office: Lloyd — 
Whitcomb, Trustee; Richard Mes- 


ser, Trustee, Ken Siemens, Trustee. 
William Carlson was appointed Vice 
President at the regular Executive 
Board Meeting on July 1, 1971. The 
incumbent officers are S. F. Burke, 
Secretary-Treasurer, Business Rep- 
resentative; and John Henderson, 
Recording Secretary. Ben Dement, 
whose discharge by Redwood Con- 
struction kicked off the strike 
against the company last November 
6, has been working as an assistant 
Business Agent after officially re- 
ceiving a leave of absence from Red- 
wood Construction after their 
Agreement was signed May 17, 
1971. All of the officers appointed 
at the June 24 meeting were shop 
stewards in their respective places 
of employment. 


A very brief report on the A.G. 
C.-Heavy Highway Construction 
Teamsters Agreement is_ pretty 
much status quo at this writing with 
the last series of meeting having 


been adjourned in Sacramento on 
June 29 without agreement being 
reached on the many issues in- 
volved. The next series of meetings 
with the A.G.C. Committee are ten- 
tatively scheduled to commence on 
July 13 with the recess necessitated 
by the International Convention of 
the I. B. T. in Miami. 

The economy of the county. con- 
tinues at a slower than normal pace 
with the basic industry of lumbering 
having its up and-downs in econ- 
omics. 

With that brief note, I will 
throw on the old mule train com- 
ing out of northwestern Cailfornia. 

Sal Burke 
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In the opening years of the 1890s 
a group of Union men gathered in 
a gas lit hall in San Francisco. Their 
purpose was to discuss the chances 
of forming a politi- 
cal force _ that 
would concentrate 
upon Organized 
Labor’s needs and 
a larger voice in 
movement of the 
working man. The 
next Convention a 
year later brought 
ie SUSE, ; forth further de- 

Morris Less. mands of resorting 
to the use of the ballot and public 
pledges from political candidates 
for the support of Labor  in- 
spired legislation. Finally in 1895 
two men were selected as Advocates 
of Labor in the U. S. Congress. To- 
day these. men would be popularly 
called Lobbyists. It is not surpris- 
ing that this move was not one hun- 
dred per cent acceptable by Organ- 
ized Labor. Reasons were many. La- 
boring men and their members 
could not see how either of the Na- 
tional Parties could or would sup- 
port Organized Labor in the manner 
desired. Various Labor bodies in 
battling each other (as is done to to- 
day) could not agree on legislation, 
the Government of their City. There 
had been precedent for this thought 
on several occasions prior to this 
gathering. In 1886 in Columbus, 
Ohio, the first A.F.L. Convention 
much was said about in indepen- 





dent political Parties or Candi- — 


dates. While in the long run some 
small progress was made a Nation- 
al effort did not meet with spectac- 
ular success. In those days Social- 
ism was held in about as much re- 
gard as Communism is today and 
this was a contributing factor in 


Page 6 Northern Calif. Teamster 


LOCAL 9—Ed Barlow, Secretary 
64 Pine St., 
3176 


- LOCAL 12—George P. Pedrin, Secretary 
47 Lansing St., 
982-2722. irive Hall Pho. 
hrs., 8 to 5. Mon.-Fri. 
2nd Wednesday. 

‘LOCAL 70—Alex N. Leishman, Secretary 


70 Hegenberger: Rd., Oakland 94621; Pho. 
7 to 4. Mon.-Fri.: 


569-9317 (415). Ofc. hrs., 
Membership meets 4th Thurs. 
LOCAL 78—William York, Secretary 
8055 Collins Dr., 
4911 *:(415). Ofc: ars:,: 9°. to -65; 
Membership meets 4th Monday. 
LOCAL 85—Andy Leonard, 


San Francisco 94111; Pho. 982- 


San Francisco, 94105; Pho. 
397-9363. Ofc. 
Membership meets 


Oakland, 94621; Pho. 638- 
Mon.-Fri. ; 





Bus. Mgr. & Rec. Secretary 

Payment of dues. ete., 459 Fulton St., S.F. 
94102; Pho. 861-2912. For hiring call 861- 
6636. Health and Welfare 861-2916, Pension 
and Sick Benefits 621-0240. Ofc. hrs., 8 to 
4:30, Mon.-Fri.; San Mateo, 760 S. Bayshore 
Bivd., San Mateo 94402; Pho. 347-1052 (415). 
Ofc. brs., 2 to 4:30, Mon. -Fri.; Membership 
meets 3rd Thurs. 


LOCAL 94—John H. McLaughlin, Secretary 
2622 E. Main St., Visallia 93277. Pho. 732- 
4717 (209); Ofc. hrs., 8 to 5, Mon.-Fri.; 
Membership meets ist Sun. at 10 a.m. 


LOCAL 96—Lee Agee, Secretary 


20964 San Miguel Ave., Castro Valley 94546, 
Oak. Ofc., Elton Bovey, VP,-BR., 8055 Col- 
lins Drive, Oakland 94621. Pho., 635-3555 
(415). Ofc. hrs. 9 to 5, Mon.-Fri. Member- 
ae meets 2nd Wed. Ex. Bd. meets 4th 


LOCAL 109—Alan S. Batchelder, Secretary 
899 Market St., Rm. 405, San Francisco, 
94103. Pho. PR 5- 1834; Ofe. hrs., 8:30 to 5, 
Mon.-Fri.; Membership meets 2nd Tues. 


LOCAL ig0=Jehn O. Fitzsimonds, Secretary 
2525 Stockton Blvd., Sacramento 95817. Pho. 
Office 456-3812; Dispatcher 456-6409; Health 
& Welfare 456-4785; Ofc. hrs. 9 to 4 Mon.- 
Fri. Closed 12:15 to 1:15 p.m. Membership 
meets ist Wed. March, June, Sept. & Dec. 


LOCAL 165—Vern Shorey, Secretary 
2001 2ist St., Sacramento 95818; Pho. 452- 
7631 (916); Ofc. hrs., 9 to 5. Mon.-Fri.: last 
business day of month 9 to 7 p.m. Closed 
12:30 and 1:30 lunch period. Membership 
meets 3rd Wed 


LOCAL 209—Geo. R. Wilson, Secretary 
1361 Park St., Alameda 945011. Phone 523- 
0: Ofc. hrs., 9 to 5 
ship meets 3rd Tues. 


LOCAL 216—Morris Less, Secretary 
745 Airport Blvd., So. San Francisco 94080. 
Pho. Nos. 761-3577, 761-3578, 871-7525, 871- 
7526. Ofc. hrs., 7 to 5, Mon.-Fri.; Member- 
ship meets 2nd Wed. 

LOCAL 226—Frank McGovern, Secretary 
337 Valencia St., Rm. 2, San Francisco 94103, 
Pho. 861-1127. Ofc. hrs., 9 to 5, Mon.-Fri.; 
Membership meets ist Wed. in March, June, 
Sept. and Dec. 

LOCAL 228—Arthur N. Rose, Secretary 
4924 Freeport Blvd., Sacramento 95822; Pho. 
451-0594 (916). Ofc. hrs. 8 to 5, Mon.-Fri.; 
Membership meets ist Wed. 

LOCAL 241 Fred Larkins, Secretary 
43 Lansing St., S.F. 94105. Pho. 982-7575 
(415). Ofc. hrs., 8:30-4:30, Mon.-Fri.; Mem- 
bership meets 4th Tues. 

LOCAL 256—Al Velez, Secretary 
2367 Market St., San Francisco 94114; Pho. 
HE 11-3744; Ofc. hrs., 10 to 4 p.m., Mon.- 
Fri.; Membership meets 4th Thursday. 

LOCAL 265—James Strachen, Secretary 
1269 Howard St., San Francisco 94103, Pho. 
626-1356; Ofc. hrs., 9 to 5 Mon.-Fri.; Mem- 
bership meets 2nd and 4th Thursday. 


Mon.-Fri.; Member- 






the lack of this move’s success 
since Socialism was a_ popular 
thought. 


In San Francisco the intent and 
purpose of what was to become the 
Union Labor Party was confined to 
the City itself. In this era of time 
stuffed ballot boxes, paid voters and 
election district control by self seek- 
ing groups were not figments of the 
imagination they were real. Each 
party had their own gang of per- 
suaders and some individuals sup- 
plied the financing with, of course, 
the goal of getting into City coffers 
or pushing various bets of legisla- 
tion of great financial benefit to an 
individual or some giant corporation 
of that time and era. A reporter 
later to gain a title of “Muckraker” 
was Lincoln Steffens who wrote 


many books on political corrupt - 


practices in a number of U. S. Cities 
and States and would have landed 
in jail except for the fact Mr. Stef- 
fens provided proof of his facts and 
others found their way to jail. These 
days and times saw much of this 
sort of action San Francisco and 
California experienced as much of 
this action as any other urban area 
or growing State. 


Because there was a strong and 
active Labor Movement in San Fran- 
cisco the formation of a Union La- 
bor Party was opportune at the time. 
Falso starts were made and in a 


few years close to the turn of the 
Century the political action started. 


Morr or Less 


Labor Politics 


By Morris Less 


A brilliant law student lately 
graduated from the University of 
California originally full of ideals 
became involved in the new and 
rising Union Labor Party. This was 
Abe Ruef who a few years later 
nearly led to a disaster this political 
Union Action. Even in its balmyest 
day a division was evident between 
the Building Trades Council and 
the Labor Council. In fact on Labor 
Day while one Council marched up 
Market Street the other marched 
down the street or so it is alleged. 
One Labor Organization was for the 
other against he idea of strong Un- 
ion voting force. This breach was 
later healed but only after the suc- 
cess of the idea was proven. 


When the goal of forming this 
Organization was reaching formid- 
able heights needless to say business 
organizations were doing everything 
possible to oppose and defeat both 
the purpose and existence of the 
Union Labor Party. However, in 
those days the news media did not 
oppose Labor any where near as 
much as they do today. In fact 
some of the newspapers carried an- 
nouncements of Local Unions meet- 
ings. W. R. Hearst in the throes of 
building a newspaper empire strong- 
ly endorsed Unions in his S. F. Ex- 


aminer. The public prints in this 
era were largely privately owned 
and not as today a part of a news- 
paper chain of the one of many parts 
of a Conglomerated. Neither were 


Teamster Locals, Meetings 


NORTHERN CALIFORNIA Serra NEWSPAPER, 
Al Addy, Editor, 25 Taylor St., Room 720, San Francisco ii ensar 
Phone 885-4969 (415) } 


LOCAL 278—Mervyn Donovan, Secretary 


4752 Mission St., Rm. 101, San Francisco, 
94112; Pho. 334- 9770: Ofc. hrs., 7:15 to 5, 
Mon.-Fri. Membershi meets 8rd Tues., 
Chauffauer’s Hall, 1269 Howard St., 


LOCAL 280—Joseph Ciraulo, Secretary 
131 Terminal Ct., So. San Francisco, 94080; 


Pho. 588-7445; Ofc. hrs., 9:45 a.m. to 1:30 
p.m. Mon.-Fri.; Membership 2nd Tues., 1 
p.m. 


foe 287—Albert Winters, Secretary 

1452 4th St., San Jose 95112, Pho. 292- 

6816 408): Ofc. hrs., 8 to 5, Mon.-Fri.; 
Membership meets 2nd Tues. 


LOCAL 291—Tom Nunes, Secretary 


14144 Doolittle Dr., San Leandro 94577; Pho. 
351-3213. 


LOCAL 296—Hank de Diego, Secretary 
255 Race St., San Jose 9512*; Pho. 295-0514 
(408); Ofc. hrs. 8:30 to 5, Mon.-Fri.; Mem- 
bership meets 4th Thurs., 8 p.m. 


LOCAL 302—Al Brown, Secretary 
77 Jackson Square, Oakland, 94607; Pho. 
832-7171; Ofc. hrs., 8:30 to 6, Mon.-Fri.; 3 
Membership meets 3rd Fri. 


LOCAL 304—Leon V. Dunn, Secretary ° 
616 Coleman Ave., San Jose 95110, Pho. 294- 
6722; Ofc. hrs., 8:30 to 4:30, Mon.-Fri.; 
Membership meets lst Wed., 10:30 a.m., San 
Jose; San Rafael, 1st Thurs. after 1st Wed., 
10: 30 a.m. Tracy, 2nd Tues. at 10:30 a.m. 


LOCAL 315—Loren D. Thompson, Secretary 
2227 Alhambra Ave., Suite 1, Martinez 94533; 
Pho. 228-2246 (415); Ofc. hrs., 7 to 5, Mon.- 
Fri.; Richmond, 15 Espee Ave., 94801. Pho. 
232-5184 (415); Ofc. hrs., 7 to 4, Mon.-Fri.; 
Membership meets 2nd Wed.; Executive 
Bd. meets 2nd & 4th Wed. 


LOCAL 350—Fernando Bussi, Secretary 
1139 Mission St., San Francisco 94103; Pho. 
621-8518; Ofc. hrs., 9 to 5, Mon.-Fri.; Mem- 
bership meets 2nd Thur. in Mar., June, 
Sept. & Dec. 


LOCAL 386—N. F. Miller, Secretary 
13th & M Sts., or P.O. Box 3291, Modesto 
95353. Pho. 526- 2755 (209). 

LOCAL 432—B. W. (Mike) Mitchell, Secretary 


2315 Valdez St., Oakland 94512! Pho. 444- 
2940 (415). Ofc. hrs.; 9 to 4:30, Mon.-Fri.; 
Membership meets 2nd and 4th Tues. 


LOCAL 439—A. J. Hardy, Secretary 
1531 E. Fremont St., Stockton 5; Pho. 466- 
0061 (209). 

LOCAL 468—M. H. Manny Joseph, Secretary 
40 Hegenberger Place, Oakland 94621; Pho. 
ares Ofc. hrs., 8:30 to 4:30 p.m.; Mon.- 

ri. 

LOCAL 484—W. A. Gernns, Secretary 
4271 Mission St., S.F. 94112; Pho. 333-2680; 
Ofc. hrs., 8:30 to 5 p.m. Mon.-Fri.; Member- 
ship meets 2nd & 4th Thurs. Quarterly meet- 
ings 2nd Tues. of Mar.. June, Sept. & Dec. 


LOCAL 490—Jerry C. Beatty, Secretary 


445 Nebraska St., Vallejo 94590; Pho. 643- 

6794 (707); Ofc., 7:30 to 5, Mon. -Fri.: Mem- 

Dera meets 2nd Tues., Vallejo, 3rd Tues., 
apa 


LOCAL 533—Hugo Wagner, Secretary 
1550 Glendale Road, Sparks, Nevada 89431; 
Pho. 358-1814 (702) : Ofc. hrs., 8 a.m. to 12 
noon, 1 p.m. to 5 p.m. Mon.-Fri. Member- 
ship meets ist Mon. 


LOCAL 576—R. VD. Gundersen, Secretary 
275 N. 4th St.; San Jose 95112; Pho. 295- 
2230 (408); Ofc. hrs., 9 to 5, Mon.-Fri.; 
Membership meets 3rd Wed. 


LOCAL 588—J. F. McSherry, Secretary 
8055 Collins Dr., Oakland 94621; Pho. 632- 
0422 (415); Ofc. hrs., 9 to 5, Mon.-Fri., 
Membership meets 3rd Thur. 


LOCAL 601—John H. Dillon, Secretary 
745 E. Miner Ave., Siecron 95202; Pho. 
466-4391 (204) ofc. hrs. 8:30 to 4:30 Mon.- 
Fri. Membership meets 8rd Tues. 


LOCAL 616—Pauline Bier, Secretary 
2135 Fresno St., Rm. 237, Fresno 93721; Pho. 
264-5936 (209); Ofc. hrs., 8 to 5, Mon.-Fri.; 
Membership meets 8rd Fri., Knights of Co- 
lumbus Hall, Floradora Ave., at Ist St. & 
Fresno St. 


LOCAL acess Cliath Seeley 
864 Grant P.O. Box 765, Novato 
94947; Pho. ANO7- 5138 (415); Ofc. hrs., 7:30 
a.m. to 5 p.m. Regular membership ‘meets 
38rd Tues. of month, 1 p.m. and 8 p.m. 


LOCAL 655—Joseph H. Dillon, Secretary 
1749 Broadway, Redwood City, 94063. Pho. 
EMerson 8-2844; Ofc. hrs., 
Fri., San Jose, 1452 N. 
2382. Membership meets on call. 


LOCAL 665—Arnold Moss, Se-retary 


480 Valencia St., San Francisco 94103; Pho. 
UN 1-5586; Ofc. hrs., 8:30 to 5:30, Mon. -Fri.; 
Open until 7 p.m, last two ‘Fridays of 
month, San Mateo, 150 S. Blvd.; Pho. Fi 
1-6533, 9 to 5 Mon. -Thurs. ; 9 to 6 Fri.; Mem- 
bership meets 4th Mon. 


LOCAL 678—Merse De Vera, Secretary 
708 West 4th St., Antioch; Pho. 757-1166; 
Ofe. hrs., 8 to 5, Mon.-Fri.; Membership 
meets 2nd Tues. 


LOCAL 679—Edward Felley, Secretary 


124 Race St., San Jose 95126; Pho. 295-1445, 
Ofc. hrs., 8: 30 to 5, Mon. -Fri.; Membership 
meets ist Thurs. 


LOCAL 668—Orrin H. Baker, Secretary 
1107 George St, Napa 94947; Pho. 226-5764; 
Membership meets 2nd Thurs. every month, 
8 p.m., Labor Temple, 1606 Main St., Napa. 


LOCAL 684—S. F. Burke, Secretary 


2806 Broadway St., Eureka 95501; Pho. 443- 
1667 (707): * Ofc. brs. 8 to. 8, "Mon.-Fri. ; 
Membership meets 2nd Tues., ‘Bureka; 4th 
Sun. at Crescent. 


LOCAL 698—H. G. Wortham, Secretary 


P.O. Box 115, 1225 13th St., Modesto 95354; 
Pho. 526-0720 (209): Ofc. hrs., 9 to 5, Mon.- 
Fri., Membership meets 2nd Mon. 


inflationary 


these privately owned news-sheets 
bashful about calling each other col- 
orful names. The support of the 
news media helped Labor a great 
deal in their activities. As a result 
Union Members gained improve- 
ments and some wage gains that 
would be regarded as mimimal to- 
day but were tremendous in this 
period of time. 


Even so strikes did happen and 
the actions during such situations 
were violent and bloody. In one 
strike scab Teamsters were under 
protection of the Police Department 
and action by legitimate Teamsters 
to stop scabs were met with clubs 
resulting in broken heads. The Po- 
lice were being used by City Offi- 
cials who were directed by wealthy 
employer interests. In this period 
violence of enormous proportions 
were often a result in strikes. These 
continued far past the turn of the 
Century. 


Any gains realized today by Or- 
ganized Labor are directly attrib- 
utable to hese staunce and dedicated 
Union Members cea (Con- 
tinued.) 


Tossing the Ball 
Back to Nixon 


Doc Stanley, a former member of 
Chicago Local 777 now living at 
1126 Temple St., Santa Rosa, calls 
the shots on the Administration’s 
“anti-inflation” policy in this letter 
to the Teamster Newspaper: 


“Nixon set the pattern for ‘non- 
increase’ when he 
raised postage 33 percent. That’s 
what the working man needs to 
make ends meet and that is what 
he should demand.” 


LOCAL 746—Oliver R. Jackson, Secretary 


2165-15th St., Kingsburg 93631; Pho. 897-2359 
(209); Membership meets ist Mon. 


LOCAL 750—Freddy Sanchez, Secretary 


266-17th St. 
Ofc. hrs., 8 to 4, 
meets Ist Fri. 


, Oakland 94612; Pho. 444-5740; 
Mon.-Fri.; Membership 


LOCAL 768—Manuel Castro, Secretary 


492 C St., Hayward; Pho. 582-6727; Ofc. 
hrs. 9 to 'B, Mon. -Fri.: Membership "meets 
ist Tues. 


LOCAL 849—Roy L. Ross, Secretary 


3557 Oroville Dam Blvd., Oroville 95965 or 
P.O. Box 1706, Pho. 533-2595 (916) 


‘ 8055 Collins, Dr., 


LOCAL 853—Frank Farro, Secretary 

Oakland, 94121; Pho. 562- 
9975; Ofc. hrs., 7:30 to 5, Mon.-Fri.; Mem- 
bership meets 2nd Thurs. 


LOCAL 856—Rudy Tham, Secretary 
459 Fulton St., San Francisco 94102; Pho. 
863-7607; Ofc. hrs., 8:30 to 4:30, Mon.-Fri. ; 
Membership meets last Tues. 


LOCAL 857—Alex Luscutoff, Secretary 
Sacramento 95814; Pho. 443-6593 
- Ofc. hrs. 8:15 to 4:45, Mon. - Fri.; 
Membership meets Ist Fri. - 


LOCAL 860—Mark J. O'Reilly, Secretary 
1139 Mission St., San Francisco 94103; Pho. 
431-9737 (415). Ofc. hrs. 9-5 Mon.-Thurs., 
. Fri. 9 to 6. Membership meets 2nd Wed. 


LOCAL 888—George R. Schneider, Secretary 
459 Fulton St., San Francisco 94102; Pho. 
621-2395; Ofc. hrs., 7:30 to 3:30, Mon.-Fri.; 
Membership meets 8rd Tues. 


geo Big ae Mal Burditt, Secretary 
207 born Rd., Salinas 93901; Pho. 424- 
5743 i108 Ofc. hrs., 8 to 5, Mon. -Fri.; Mem- 
bership meets 2nd Thurs. 


LOCAL 893—Walter J. Gillies, Secretary 
2601 Mission St., San Francisco, 94110; Pho. 
EN seer 285-5086; Ofc. hrs. 8 to 4, Mon.- 
: Membership meets 2nd Thursday. 


LOCAL 896—George T. Homer, Secretary 
337 Valencia St.,. Rm. 29, San Francisco 
94103; Pho. 621- 7844: Ofc. hrs., 8 to 4, Mon.- 
Fri. ‘Membership meets 2nd Thurs. 


LOCAL 912—Richard King, Secretary 


163 West Lake Ave., or P.O. Box 1048, Wat- 
sonville 95076; Pho. 724-0683 (408); Ofc. hrs., 
8 to 5, Mon. -Fri.; Membership meets: Gen- 
ara Heavy Duty, 3 3rd Wed.; Freezer Food 
and Cannery Processing, 4th Tues., Santa 
Cruz, 117 Elm St. 


LOCAL 921—AI Vergez, Secretary 
35 Lansing St., ae F. 94105. Pho. 397-0302 
(415). Ofc. hurs. .. 9 to 5, Mon.-Fri.; Mem- 
een meets 2nd Wed., 2 p.m.; 4th Wed., 
:30 p.m 


LOCAL 923—Richard A. Sequeira, Secretary 


722 East 14th St., Oakland 94606. Pho. 
893-6336; Ofc. hrs.., 9 to 5, 
bership ‘meets 3rd’ Wed., 7 p.m. 


LOCAL 960—Barney Apfel, Secretary 


43 Lansing St., S.F. 94105. Pho. 397-2337 
Ofc. hrs. 9 to 5, Mon.-Fri.; 
meets 3rd Tues. 


LOCAL ner cenenley Maxwell, Secretary 
1771 Neotomas Ave., P.O. Box 1983, Santa 
Rosa 95405; Pho. 542-1292 (707) ; Membership 
meets 3rd Thurs. 


Membership 


Mon.-Fri.; Mem-. 
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Health, 
Welfare 
Report 


JOINT COUNCIL 7 
HEALTH AND WELFARE CLAIMS PAID 








MAY 1971] 
Local Union Claims Drafts 
Paid Issued’ 
San Francisco 12 $ 23,399.24 442 
Oakland 70 295,514.91 3212 
Oakland 78 12,971.18 226 


San Francisco 85 130,544.85 1281 
Oakland 96 17,678.07 174 
San Francisco 109 21,610.43 483 
Oakland 209 23,647.18 323 


37,756.62 582 
33,985.99 25Q 

204.00 2 
10,990.15 109 
63,452.18 706 
47,562.24 624 


San Francisco 216 
San Francisco 226 
San Francisco 24! 
San Francisco 256 
San Francisco 265 
San Francisco 278 


San Francisco 280 11,727.88 297 
San Jose 287 134,346.61 1673 
Oakland 291 51,172.09 757 
San Jose 296 69,545.42 818 
San Jose * 304 10,583.84 101 
Martinez 315 156,024.17 2345 
San Francisco 350 7,697.04 143 
Oakland 432 - 43,623.74 .509 
Oakland 468 57,524.32 1179 
San Francisco 484 56,759.87 645 
Vallejo 490 47.601.60 662 
San Jose 576 7,283.29 104 
Oakland 588 43,408.89 554 
Novato 624 54,088.21 1051 


53,299.16 983 
41,561.00 553 
85,460.02 1572 
131,220.64 1738 


Redwood City 655 
San Francisco 665 
Oakland 853 


San Francisco 856 


San Francisco 860 77,432.99 1145 
San Francisco 888 39,733.02 513 
Salinas 890 79,027.22 (1288 


29,330.82 272 
46,628.80 410 
55,140.33 847 


San Francisco 893 
San Francisco 896 
Watsonville 912 


San Francisco 921 20,333.85 187 
Oakland 923 75.00 2 
San Francisco 960 589.05 12 
Santa Rosa 980 49,075.04 1092 

Totals $2,179,610.95 29,866 


JOINT COUNCIL 38 
HEALTH AND WELFARE CLAIMS PAID 











KEEPING YOUR GROUP 

INSURANCE IN FORCE 
When a Teamster member 
changes jobs, becomes disabled or 
is temporarily unemployed, the 


' member wishes to be sure that his 


insurance remains in force. The 
: rules regarding the 
‘ continuation of the 
group insurance 
- will vary depending 
- upon which insur- 


ber has coverage 
- under. 
Under some of 
| the plans such as 
' the Brewery Work- 
; ers Plan, the regu- 
Eations do not allow the Teamster 
to make his own contribution to 
keep the insurance in force. Under 
other plans, the rules established 
allow the Teamster member to make 
his own contribution for a limited 
period of time. In such cases, the 
contribution that would be made 
by the Teamster would be the same 





as the contribution paid by the 


Teamster’s employer. 


EACH TEAMSTER member 
should be acquainted with the elli- 
gibility requirement of his health 
and welfare plan so that he can de- 
termine if it will be necessary to 
make his own contribution to keep 
the insurance in force in the event 
he does not work the proper num- 
ber of hours in the preceding month 
in order to qualify for the contribu- 
tion by his employer and have cov- 
erage during the current month. 

If there is any question as to what 





- ance plan the mem- 


Health and Welfare 


By Robert Scheibach 


the requirements would be in order 


to have his employer make the 
monthly health and welfare contri- 
bution, the Teamster should con- 
tact his local union office. 


It is important that the Teamster 
be aware of the eligibility rules for 
the insurance so that if he should 
not qualify in a given month he 
can make his own contribution rath- 
er than going ahead with his medi- 
cal or dental treatment and then 
have the claim declined due to the 
fact that he had not qualified for 
the insurance in the month of treat- 
ment and no contribution has been 
paid by his employer. 


IN MOST CASES, the Teamster 
member would make his own health 
and welfare contribution to the 
Union Local. In some cases, espe- 
cially in the Canning Industry, the 
ially in the Canning Industry, the 
Teamster member would make his 
contribution to his employer in or- 
der to keep his insurance in force 
during the off season. If there is 
any question as to where your in- 
dividual contribution should be 
made, be sure to contact your local 
now and obtain the facts so that 
you will know how to handle this 


- situation if the need arises. 


If the Teamster member has 
made the maximum self-contribu- 
tions, he can still continue his in- 
surance protection by converting 
his insurance with the insurance 
carrier to an individual plan. In 
this way, he can still provide insur- 
ance protection for himself and his 
family. For information with respect 





to the cost of the converted insur- 
ance and the coverage provided, the 
Teamster should write to the Ad- 
ministrative Office to the attention 
of Mrs. Joyce McBride. 

The Teamster can convert either 
his medical insurance alone or his 
life insurance alone or he can con- 
vert both coverages together. It may 
be that the Teamster has changed 
jobs and his new group plan pro- 
vides a lesser amount of life in- 
surance coverage. He can convert 
his life insurance benefits to an in- 
dividual plan so that his life will 
continue to be insured for the same 
amount of money. 


IN A PREVIOUS article, you 
were advised that if a Teamster be- 
comes totally disabled while in- 
sured and before reaching age 60, 
his life insurance would remain in 
force without further contribution 
provided the insurance company ac- 
cepts the total disability informa- 
tion submitted by the doctor. No 
contribution would be required to 
keep the life insurance coverage 
in force under this provision. 

Therefore, if there is a possibility 
that your life insurance may be 
continued in force due to your total 
disability, you should check with the 
administrative office first. before 
converting your group life insur- 
ance to an individual plan. The 
reason for this request is the fact 
that if you convert your life insur- 
ance to an individual plan, you can- 
not continue your group life insur- 
ance in force even though it is later 
established that you were totally 
disabled. 





Western Conference Pension Plan 








By Mike Tomasello 





MAY 197! 

Local Union Claims Drafts What is portability as it applies fit continues to accrue just as if he 
Sop tia ars ae a = to a Pension Plan? It is any pro- worked his whole career for one 
velit fs Sabai GE 43g | Vision for retaining pension rights company or within one Local. The 
Maryeville 137 81,828.61 1334 | When changing from one employer only change that will occur in his 
Sacramento 150 193,646.07. +3014 | + to another. In other words, the abili- pension benefit will depend on the 
Sacpa mantel 17,516.23 275 ty to carry your pension credits rate of contribution which his for- 
Sacramento 228 51.00 with you if you change companies. mer employer was paying on his be- 
Modesto 386 91,937.89 1886 The Western Conference of half and the rate of contribution 
Fresno 43] 126,940.89 1981 Teamsters Pension Plan provides which his present or new employer 
Stockton 439 136,807.97. 2619 | portability for its members because pays on his behalf. 
Fresno S17 -39,009.10. 775 | ~almost all Teamster Locals in the If the new employer is paying a 
See i oa. = thirteen Western States, California, higher rate, the member receives 
eee Hts 19.401.55 969 | Oregon, Washington, Idaho, Nevada, the benefit of that higher rate as 
Nags 468 94.13 5, | Utah, Arizona, Montana, Wyoming, long as he is with that employer 
Aationk 678 7,404.57 128 | Colorado New Mexico, Alaska and for at least three years. In any case, 
Sandee 679 116,418.98 1086 contracts with employers which call even if the new employer is paying 
Eureka 684 47,168.13 737 | for payments to the Fund on be- a lower contribution rate, the mem- 
Modesto 698 1,165.44 33 | half of the teamsters covered. ber’s credits will never be calcu- 
Kingsburg 746 43,967.25 4l lated at any rate less than the aver- 
Modesto 748 116,941.80 1265 IF A TEAMSTER in California age hourly contribution rate paid 
ata se Ape ies moves to any of the states listed on his behalf during his entire pe- 
Onde 446 Spent as 939 | above, or changes employers in riod of Teamster employment. 
asap es arr 35,338.82 491 | California and goes to work for 

Sy “$1350347.74 19,879 another covered employer in a EVEN IF A MEMBER changes 

sgulld beeen ea Teamster capacity his Pension bene- jobs into a comany under the juris- 

Dr. George A. Thodas 
Dental Consultant-——Teamsters Security Fund 





IN CASES where both husbands 
and working wives are covered by 
individual dental insurance, pay- 
ments are made up to 10 percent 
of either the adjusted fee schedule 
or the total dental charges, depend- 
ing on the provisions and stipula- 
tions of the respective insurance 

olicies. 
EXAMPLES 

1. If husband and working wife 
are covered under different policies 
and husband is the patient, his pol- 


icy will cover 73 percent and the 
wife’s will cover 27 percent or the 
balance of the dental bill up, to 100 
percent providing it does not ex- 
ceed the total dental bill and again 
depending upon the stipulations of 
the policies. If the wife is the pa- 
tient, her policy pays first and the 
husband’s policy pays the balance 
up to 100 percent of the bill or 
adjusted fee schedule. 

2. If the, husband and working 
wife are both covered under the 





Same insurance policy, payment 
will be made either 100 percent of 
the adjusted fee schedule or 100 
percent of the dental bill as pro- 
vided by the stipulations of the 
policy. Payments are made as in- 
dicated in example No. 1. 

3. Minor dependents are usually 
covered first by the husband’s or 
father’s policy and the balance by 
the wife’s policy. 


ANY OBLIGATIONS you have to 





diction of a Teamster Local in the 
Thirteen Western states and that 
employer’s contract does not call 
for any payment to be made into 
the plan on the member’s behalf, 
the member will not lose his previ- 
ous credits as long as he returns to 


covered Teamster employment for 
at least 600 covered hours in the 
two calendar years following his pe- 
riod of non-covered Teamster em- 
ployment and does not otherwise 
suffer a break in service prior to 
retirement age. 


Outside the Thirteen Western 
states, the Western Conference of 
Teamsters Pension Plan has a re- 
ciprocal agreement with the Cen- 
tral States Pension Plan and certain 
other smaller plans. This agreement 
allows both plans involved to give 
credit for service in either plan pro- 
vided certain requirements are met. 


As you can see, these portability 
and reciprocity provisions contain- 
ed in the Western Conference of 
Teamsters Pension Plan make this 
Plan much more desirable than pri- 
vate company plans or other plans 
which, in most cases, tend to re- 
strict one’s employment to that one 
company or area. | 


pay toward the dental bill over and 
above the payments by the insur- 
ance companies are the charges in 
excess of the fee schedule. 


To repeat a previous warning, be 
sure you know what your financial 
obligations are before the work is 
started and do not sign Part 4 of 
the claim form until the dentist has 
gone over the claim form and the 
fees with you. 
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From Sacramento 


California Teamsters 


By Vern Cannon 
Legislative Representative 
In the hope of resolving all other issues before tackling reapportion- 


ment, the ‘‘word” was passed that all bills must be heard and voted on 
before July 30 when both Houses will recess for vacation. The reappor- 


pote eal issue, alone, would then be faced and could take months to re- 


solve, thus breaking another record for duration of a 
legislative session. At this writing, all Teamster-spon- 
sored legislation has been heard before its initially as- 
signed committee, allowing plenty of time for their 
legislative journey. 
SENATE PASSES TEAMSTER BILL 
By the narrow vote of 21 to 3, the Senate approved 
SB 766, authored by Senator Alfred Alquist (D) San Jose, 
which provides for employers’ paying the cost of an 
employee’s physical examination required for a driver’s 
— a license. The bill, which is sponsored by the Teamsters, 
Vern Cannon has been assigned to the Labor Relations Committee 
in the Assembly where it awaits action. 


TRANSPORTATION COMMITTEE KILLS BILL 


SB 1096, authored by Senator Arlen Gregorio (D) Redwood City, 
providing for license revocation of an automobile salesman whose convic- 
tion of a crime might be on appeal, has been killed by the Senate Trans- 
portation Committee after several scheduled hearings were frustrated. 
When the bill was heard, Teamster opposition based on concluding ‘“‘due 
process” before revoking a license was sympathetically received by the 
committee which voted to hold the bill in committee without further ac- 
tion. Teamster vehicle salesmen can continue to have their day in court 
without being denied employment while awaiting appeal. 


WINE SALESMEN’S JURISDICTION 


AB 2492, authored by Assemblyman John Briggs (R) Fullerton, pro- - 
viding for wine salesmen to stock shelves for retailers, has been ‘with- 
drawn from further consideration by the author and the bill’s proponents. 
The bill met with Teamster opposition which pointed out the likelihood 
of jurisdictional disputes between Retail Clerks, Teamsters, and the store 
management. This is a good example of Retail Clerks and Teamsters, 
working together. Thanks for the help. 


ECONOMIC DEVELOPMENT AND UNEMPLOYMENT 


Senator Robert Lagomarsino (R) Santa Barbara speaking on his SB 
1407 before the Senate Governmental Organization Committee noted, 
“Finding jobs for our out-of-work residents has to be our No. 1 priority. 
All other issues we face, welfare reform, revenue gaps, rising crime rates, 
can be tied to unemployment.” SB 1407 creates a new commission to tie 
together the efforts of business, labor and government to improve Cali- 
fornia’s sagging economy. The Bill was approved by the committee. 


TAXES 


Several tax-relief and tax-reform programs are being considered by 
the Legislature and most of them are opposed by the Administration. The 
Moretti-Gonsalves Plan would reduce local property taxes and increase 
the rates on the higher bracketed incomes. Senators Collier (D) Yreka 
and Moscone (D) San Francisco have also introduced plans, as have Sen- 
ator Lagromarsino (R) Ventura and Assemblyman Bagley (R) San Rafael 
who are sponsoring the Governor’s program. Thus lawmakers from both 
parties have pledged tax reform which woul close existing loopholes and 
bring relief to those least able to pay. It is sorely needed. 


BRANDED TIRES 


“Tires for passenger cars must be branded ‘DOT’ on both sidewalls,” 
reports California Highway Patrol Commissioner Harold Sullivan. ad- 
vises buyers to look for the required marking in order to avoid uninten- 
tional purchase of tires which are manufactured for farm or racing use 
or which have been released for sale as substandard or defective units 
and intended for ‘‘off highway” use only. 


FORKLIFT SAFETY 


Accidents involving forklifts have increased 400% in the past twenty 
years according to the Division of Industrial Safety. Most of the injuries 
involved workers who were not usually assigned to duties around fork- 
lifts. 


FARM LABOR LEGISLATION 


AB 964 authored by Assemblymen Cory (D) Westminister, Wood (R) 
Salinas, and LaCoste (D) Modesto has received the Teamster nod after 
scores of amendments changed the initial bill to one that is now assured 
to be in conformity with the National Labor Relations Act. 


NEWBORN INFANT INSURANCE 


AB 643 authored by Assemblywoman Yvonne Brathwaite (D) Los 
Angeles provides that future health and welfare and medical insurance 
policies may not discliam coverage to newborn infants from the moment 
of birth. 


MORE TEAMSTER PROGRAM SUCCESSES 


With the reports of the Subcommittee on Disability and Unemploy- 
ment Insurance and the Subcommittee on Workmen’s Compensation 
came further good news affecting both workers injured on the job or 
sick and unable to work. AB 1346, authored by Assemblyman Ernest La- 
Coste (D) Modesto, a Teamster-sponsored bill, raising the minimum weekly 
benefit amount for those injured on the job from $25 to $35 was given 
Subcommittee approval. This Workmen’s Compensation benefit bill will 
have its effect particularly on the seasonal food processing workers. AB 
1423, authored by David Pierson (D) Inglewood, a bill identical in all 
respects to AB 1146 authored by Assemblyman Jim Keysor (D) Granada 
Hills and sponsored by the Teamsters, has been approved and recom- 
mended to the full Finance and Insurance Committee. The bill raises 
the maximum weekly benefit available under the Disability Insurance 
program from $87 to $105 weekly. 
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Legislative Report 


Bob Wood 


Assemblymen Ernest LaCoste (D) 
Modesto and Bob Wood (R) Salinas 
have joined Assemblyman Ken Cory 
(D) Westminster in authoring AB 964 
which provides for a State Labor Re- 
lations Act for agricultural workers. 
Long and arduous exchanges on the 
bill have put it into conformity with 
the National Labor Relations Act 
through amendments. Previous. bills 
on this subject have been balanced 
heavily in favor of maangement but 
the bill which has emerged after scores 
of amendments, now will provide col- 
lective bargaining machinery for farm- 
workers on a par with what is available 
to all other workers under the Nation- 
al Labor Relations Act. 


Ernest LaCoste 


IN MEMORIAM 


CORDANO, ERNEST, Local 684, Eureka, 
May 14. 


MENDONSA, JEROME, Local 256, San 
Francisco, June 12. 

HAUB, FRED, Local 888, San Francisco, 
June 16. 

AVERY, JULIUS, Local 853, Oakland, 
June 15. - 

BACHELET, EMILE, Local 853, June 16. 

PERKINS, ELIZABETH, Local 853, June 
22. 

ROSENBLATT, HARRY, Retired, Local 
265, San Francisco, June 12. 

SMETHERS, PAUL, Retired, Local 31, 
Martinez, June 17. 

COOPER, ROSCOE, Local 315, May 2. 


RAINFORD, ALVIN A., Local 315, April 
15. 


CLIFFORD, STANLEY, Local 484, San 
Francisco, June 7. 

TUCKER, MAX A., Local 468, 
June 23. 

KUHN, 
cisco, June. 


DARLING, GEORGE, Local 216, So. San 
Francisco, June 10. 


PEKRO, HAROLD, Local 216, June 18. 


Oakland, 


HURLBERT, J. EARL, Retired, Local 


896, San Francisco, June 1. 


WALTERS, GEORGE, Local 
Francisco, June 7. 


SANTOS, MINNIE, Retired, Local 750, 
Oakland, June 4. 


TAKOE, STANLEY, Local 768, Hayward, 
June 3. 


NEWMAN, GEORGE, Local 78, Oakland, 
May 30. 


ELLWEIN, ANNA B., Retired, Local 601, 
Stockton, May 23. 


WESLEY, Local 893, San Fran- - 


860, San: 


DAMKIER, MARTIN, Local 70, Oakland, 
June. 


OLSEN, THOMAS, Local 70, June. 
VECELLIO, LOUIS, Local 70, June. 


BARRETT, LYLE, Local 70, June. 
VON GLAHN, JOHN, Local 70, June. 


WITT, GEORGE, Local 70, June. 
MARTIN, LONZO, Local 70, June. 


SINCLAIR, EARL T., Local 150, Sacra- 
mento, June 2. 


SNYDER, HARRY A., Local 150, June 22. 


PELLETIRE, GEORGE A., Local 278, 
San Francisco, June 18. 


BARKETT, LEE D., Local 665, San Fran- 
cisco, June 18. 


McASEY, DAVID L., Local 665, June 16. 


CASTRO, MANUEL, Secretary-Treasur- 
er, Local 768, Hayward, July 6. 


CAILTEAUX, FRANK, Local 85, San 
Francisco, June 3. 


COCKRIELL, sect Retired, Local 85, 
June 14, 


COSBIE, MITCHELL, Retired, Local 85, 
June 12. 


FRANCESCHI, JEROME, Local 85, June 
19. 


FRASER, CECIL D., Retired, Local 85, 
June 26. 


GIGVANNETTI, WALTER, Retired, Lo- 
cal 85, June 22. 


LASHIN, HENRY, Retired, Local 85, 
June 23. 


McCARTHY, Retired, Local 85, June 18. 
OBERLE, KARL, Local 85, June 7. 


PETEREIT, FAY, Retired, Local 85, 
June 11, 


RUSSELL, CARL, JR., Local 85, June 26. 





